PROPOSAL
FROM THE CERRITOS COMMUNITY COLLEGE DISTRICT TO THE
CERRITOS COLLEGE FACULTY FEDERATION, AFT Local 6215

January 18, 2023

This proposal from the Cerritos Community College District to the Cerritos College Faculty Association,
AFT Local 6215 (“CCFF”) is expressly made pursuant to the Education Employment Relations Act and the
current Collective Bargaining Agreement between the parties. The following article shall be deemed to
remain unchanged in the Collective Bargaining Agreement except as set forth below:
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ARTICLE 25:
BEREAVEMENT LEAVE

A Unit member shall be granted a paid bereavement leave of five (5) work days fera
loath of | £ the Unit ber's i liate famil —_—

A bereavement leave is an approved absence due to the loss by death of a family
member, a close friend, person related by blood or marriage, or whose domestic
relations were close, or who was a close friend, or person(s) who lived in the
same domicile as the faculty member at the time of death.
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A Unit member must confirm and sign the Absence Certification form. If necessary,
the Unit member’s Dean/Area Manager may submit the form in the Unit member’s
absence.

Exceptions to the Article may be granted upon review and approval of the
President/Superintendent or designee.

A work day is defined as any day in which central administrative offices of the District
are open for business.

The leaves described in Sections 25.1 and 25.2 may be taken non-consecutively,

25.6

but must be completed within three (3) months of the date of death of the family
member.

The leaves described in Section 25.1 shall be available to Unit members that

experience a reproductive loss event (as defined in Govt. Code § 12945.6,
including but not limited to miscarriage or stillbirth by the Unit member or
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partner), to be completed within three (3) months of the reproductive loss event.
The District shall maintain the confidentiality of the request and purpose of the
leave, except as necessary to affect the purpose of the leave.

[Note: Changes proposed concerning length of available leaves, and three-month
period in which leaves are completed, are consistent with AB 1949 (effective Jan.
1, 2023). Changes proposed to define and include leave for purposes of
reproductive loss are consistent with SB 848 (to be effective Jan 1, 2024), which
created a new type of leave for this purpose.]

For the District: For the Cerritos College Faculty Federation
AFT Local 6215:

Dr. Mercedes Gutierrez Dr. April Bracamontes
Vice-President, Human Resources/ CCFF/Lead Negotiator
Assistant Superintendent

Dr. Lynn Wang
CCFF President



