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ECONOMIC PACKAGE PROPOSAL
FROM THE CERRITOS COMMUNITY COLLEGE DISTRICT TO THE
CERRITOS COLLEGE FACULTY FEDERATION, AFT Local 6215

May 10, 2024

This proposal from the Cerritos Community College District to the Cerritos College Faculty Federation, AFT
Local 6215 (“CCFF”) is expressly made pursuant to the Educational Employment Relations Act and the
current Collective Bargaining Agreement between the parties.

All components of this proposal are required to be accepted for it to take effect. If any portion of this
proposal is rejected, all other portions of this proposal are deemed to have been rejected. If rejected, the
District reserves the right to adjust the level of benefits offered under each section of this proposal for any
subsequent proposal. The following article shall be deemed to remain unchanged in the Collective
Bargaining Agreement except as set forth below:

ARTICLE 4:
ASSIGNMENT

4.2.3.e. Part time faculty who engage-in are directed to perform ancillary activities
shall be paid at the part time ancillary rate. The part time ancillary rate is $30
per hour the-hourly rate of the part time faculty. Ancillary activities include,
but are not limited to;
1. attend scheduled department meetings
2. attend scheduled division meetings
3— are-appointed/elected to shared-governance committee(s)
4—attend commencement
5. complete training and/or activities required by the District for a
specific to assignment (i.e. Rising Scholars, Dual Enrollment
Distance Education, etc.)
6. Participate in professional development opportunities related to
Diversity, Equity, Inclusion, and Accessibility (DEIA) when
mandated by the District

7 Dual_ Enroll Offsi : e ditional

8. Developing new-coursesand/or updating curriculum as directed,

with the approval of the Vice President of Academic Affairs.
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46  [Cumulatively, this proposal represents 219 LHE — equivalent to over seven (7) new full-
47  time faculty — of redirected and reassigned faculty effort and a dramatic shift from status
48 quo. We understand that CCFF has presented the values as requested by the membership,



49  but reality testing and management of expectations should be explored to narrow focus to
50 reasonably attainable metrics.]

51

57 . . . .
53 How II asullllzy E“EIIIII Elll.'EI |aa|t|_ft_|me|_) “I'E." SI Lk E.”al Fa":‘ sat;s| QI?EIEE““
54 at their-hourlyloverload-rate.

55 [Note: For part-time, this would be covered under the language relating to the
56 ancillary rate; for full-time, this could be covered by reassigned time (if required).]
57

58 ARTICLE 8:

59 SALARY

60

61 8.1 Full-Time Faculty:

62

63 a. For 2024-2025, effective July 1, 2024, each cell of the 2023-2024 Full-
64 Time Faculty Salary Schedule shall be-increased by the state funded
65 COLA+2%. remain unchanged.Effective July- 1, 2021, each-cell-of the
66 - -

67

68

69

70

71

72

73

74

75

76

77 b. For 2025-2026, effective July 1, 2025, each cell of the 2024-2025 Full-
78 Time Faculty Salary Schedule shall be increased by the state funded
79 COLA+2%-one-quarter (25%) of the state funded COLA. If the District
80 receives the full reimbursement expected from the CCCCO for costs
81 associated with Article 10.7 for 2024-2025 expenses, the Full Time
82 Faculty Salary Schedule shall be increased to one-half (50%) of the
83 state funded COLA.2022-2023 effective July 1. 2022 each-cell-of the
84 2021-2022 Full-Time Faculty Salary Schedule shall be-increased by
85 6.81% {(state funded COLA plus 0.25%). See Appendix A.

86

87 c. For 2026-2027, effective July 1, 2026, each cell of the 2025-2026 Full-
88 Time Faculty Salary Schedule shall be increased by the state funded
89 COLA+2% one-quarter (25%) of the state funded COLA. If the District
90 receives the full reimbursement expected from the CCCCO for costs
91 associated with Article 10.7 for 2025-2026 expenses, the Full Time
92 Faculty Salary Schedule shall be increased to one-half (50%) of the
93 state funded COLA.2023-2024 effective July 1. 2023, each-cell-of the
94 2022-2023 Full-Time Faculty Salary Schedule shall be-increased by
95 state funded COLA plus 0-50%. See Appendix A.

96

97 8.2  Part-Time Faculty:

98

99 a. Instructional Part-Time Faculty:

100
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Beginning_July_1. 2021 the Instructional Part-Time Faculty_Sal

nelud ity factor of 0.60 for the durati ¢ the CBA

BeginningJuly—1,-2024-tThe Instructional Part Time Faculty Salary

Schedule shall be based on the attached parity schedule, which

includes a parity factor of 0.7560 for the duration of the CBA.

To calculate a given step/column on the Part-Time Faculty Salary
Schedule, divide the correlating step/column on the Full-Time
Salary Schedule by 540 -- the number of teaching hours in an
academic year — to determine what the full-time hourly rate
would be, then multiply that fiqure by the parity factor.

[We can agree to retain informational language concerning how
the PT instructional salary schedule is confiqured, but do not
agree to modify status quo by increasing the parity factor from
0.60 to 0.75.]

Because the parity Instructional Part-Time Faculty Salary Schedule
derives from the Full-Time Faculty Salary Schedule (Columns A, B,
and F), any increases to the Full-Time Faculty Salary Schedule will
apply to the instructional Part-Time Faculty Salary Schedule.

Only full fall or spring semesters taught at Cerritos College can be
applied to salary advancement on the Part-Time Faculty Schedule.
For the purpose of crediting semesters of service for salary step
advancement, a minimum of thirty-six (36) hours of service (or
equivalent LHE) in a semester is required to be counted as a
semester.

b. Non-Instructional (CLI) Part-Time Faculty:

For 2024-2025, effective July 1, 2024, each cell of the 2023-2024
Non-Instructional Salary Schedule shall be—inereased—bythe
state funded—COLA+2%-remain unchanged. Effective July—1-
2021 for 2021-2022-each-cell-of the 2020-2021 Non-Instructional
Salary Schedule shall be increased by 6-07% {state funded COLA
plus-1%).

For 2025-2026, effective July 1, 2025, each cell of the 2024-2025
Full-Time Faculty Salary Schedule shall be increased by the
state funded COLA+2% one-quarter (25%) of the state funded
COLA. If the District receives the full reimbursement expected
from the CCCCO for costs associated with Article 10.7 for 2024-
2025 expenses, the Full Time Faculty Salary Schedule shall be
increased to one-half (50%) of the state funded COLA. 2022-2023.
each cell of the 2021-2022 Non-Instructional Salary Schedule

0, 0,

For 2026-2027, effective July 1, 2026, each cell of the 2025-2026
Full-Time Faculty Salary Schedule shall be increased by the
state- funded- COLA + 2% one-quarter (25%) of the state funded
COLA. If the District receives the full reimbursement expected
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8.3

8.4

10.1

from the CCCCO for costs associated with Article 10.7 for 2025-
2026 expenses, the Full Time Faculty Salary Schedule shall be
increased to one-half (50%) of the state funded COLA2023-2024-

eachcell of the 2022-2023 Non-Instructional Salary Schedule

c. Apar ime-ancillarv hou v 2ta o N3 imae
Eaculty Part Time Faculty shall be paid at the ancillary rate
established in Article 4.2.3.etheir-hourlyrate for District mandated

Column and/or step advancements on the salary schedule shall be granted
July 1 of each year of employment. Step advancements (including longevity
increments) shall be granted automatically by the District based upon paid
service requirements. See Appendix D.

During the term of this Agreement, the retroactive portion of any salary increase
due to any unit member shall be payable in a single lump sum within sixty (60)
working days of either 1) ratification by the Board of Trustees, or 2) the
establishment of any condition that implements an automatic adjustment. The
District shall notify CCFF if there are delays in payment processing-and CCFF
shall defend and indemnify the District for all retroactive payments made
pursuant to this section.-Effective July-1, 2021, columns-A B, C.and D-of the

[] 3 [] []
.
Schedule Abbend A N3 he—increased-b hAZO

steps-for full-time Faculty.
[Note: As discussed 5/3, the District interest in retaining the indemnity for retro
payments relates directly to the same issue that was discussed/resolved in prior
impasse/factfinding. We have reinserted the language because CCFF indicated that it
had failed to consider those issues, to ensure the proposal is adequately explored.]

ARTICLE 10:
HEALTH AND WELFARE BENEFITS

Medical Benefits.
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10.2

10.3

10.4

10.5

exceeds-the $29.000.

10.1.14 Beginning on January 1, 2023, and continuing through December 31,
2024, employees who select the subscriber and 2+ dependents (family)
Anthem Blue Cross Traditional plan, or any newly offered plan that
exceeds $29,000 shall pay the difference in excess of the District’s
monthly contribution for the subscriber and 2+ dependents (family) Blue
Shield Access+ plan and the Anthem Blue Cross Traditional plan, or
the subscriber and 2+ dependents (family) Blue Shield Access+ plan
and any newly offered plan that exceeds $29,000 which shall be the
employee’s co-payment and shall be deducted from the Unit member’s
monthly salary as a payroll deduction.

10.1. 5 Effective December 31, 2024, the District’'s maximum annual
contribution_shall be $29.000.Beqginning January 1, 2025, the
District shall contribute a maximum of $30,000 towards medical
insurance premiums for the medical plans chosen by full-time
Faculty Unit members. Any additional premiums that exceed
$30,000 will be paid by the Faculty Unit member by automatic
payroll deductions in accordance with established District payroll
procedures. The District will pay the CalPERS administrative fee,
if applicable.-the District shall pay the cost of medical-insurance
premiums-for the medical plans-chosen by full-time Faculty Unit

I The District will he_CalPERS admini ve fee_if

10.1.36 The District offers eight (8) HMO plans and two (2) PPO Plans through
CalPERS. HMO plans offered by the District are: Blue Shield Access+,
Blue Shield Trio, Kaiser Permanente, Health Net: SmartCare, Anthem
Blue Cross Select, Anthem Blue Cross Traditional, United Healthcare
Signature Alliance, United Healthcare Signature Harmony. The PPO
plans offered by the District are: PERS Platinum PPO-Anthem Blue
Cross and PERS Gold PPO-Anthem Blue Cross. In the event that a
new plan becomes available or current plan offerings change the
District and CCFF agree to meet and confer regarding the new plans
offered.

The District will offer available CalPERS medical insurance HMO and PPO
plans, each with three tiers (employee only, employee plus one, and family),
contingent on CalPERS plan offerings and Affordable Care Act Regulations.

The District will provide information and educational materials to Unit members
that describe and compare the benefit plans and differences between the
highest cost plan and other available plans.

Effective January 1, 20225, through December 31, 20247, the District will
continue to pay 100% of the full annual premium cost for the employee,
employee plus one, or family coverage for dental and vision insurance.

Effective January 1, 20228, through December 31, 20247, the District will
continue to pay 100% of the full annual premium cost for a $50,000 life
insurance plan for full-time Faculty members.



257

258 10.6 For the calendar years 20225, 20236, 20247, the District will provide up to
259 $4.000-5;000 annually in lieu of medical insurance for those Unit members who
260 are eligible for medical insurance and who provide evidence of major medical
261 insurance coverage through a spouse or State registered domestic partner. Unit
262 members will be paid a pro-rata portion of the $4,000-5,000 annual cash-in-lieu
263 amount for any portion of the year that the employee did not receive District
264 provided medical insurance. Cash-in-lieu recipients must notify the District
265 immediately if they lose their medical insurance.

266

267 These full-time Faculty members shall then be enrolled in a District provided
268 medical insurance plan of their choice and subject to any restrictions imposed
269 by the medical plan carriers and subject to the District maximum contribution
270 and premium-sharing.
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306 10.7 _Part-Time Faculty Medical Benefit Coverage: The parties have negotiated
307 the following to address the implementation of enhanced part-time faculty
308 medical benefit coverage, and it is the intent of the parties to fully comply




309 with the provisions of AB-190 (Education Code 8§8§ 87860 — 87868). no-later

310 than-the start of the Spring 2025 semester; which expanded available
311 funding for part-time faculty medical benefits while allowing the District to
312 receive up to 100% reimbursement for its part-time faculty healthcare
313 program. The parties aqgree as follows:

314 [Cannot accept time-limited implementation that may not be reasonable
315 depending on the timing of agreement/implementation.]

316

317 10.7.1: As a condition precedent that must occur before any eligible part-
318 time faculty employee and their dependents are is—permitted to
319 enroll in District-funded benefit coverage, the District Board of
320 Trustees must execute and file the appropriate resolutions,
321 consistent with CalPERS requlations and Government Code
322 Section 22807.5, that will enable part-time faculty the ability to
323 participate in CalPERS Medical benefits coverage. The availability
324 of benefit coverage will require both a fully executed and ratified
325 Agreement and the appropriate resolutions.

326 [At minimum, all tentative agreements must be executed/ratified for
327 the District to assemble and execute the PERS resolutions; this
328 does not necessarily mean that the teams have finalized the final
329 proofing and publishing of the document, but does require
330 settlement of negotiations.]

331

332 10.7.2: Part-time Faculty Coverage Eligibility: To participate in District
333 provided medical benefit coverage at a level equivalent to what is
334 offered to full-time faculty, part-time faculty participants must meet
335 either of the following definitions:

336

337 a. Part-Time Faculty: Defined as faculty with an assignment at the
338 District that is equal to or greater than forty (40%) percent of a
339 full-time faculty assignment when measured at census.

340

341 b. Multidistrict Part-time Faculty: Defined as faculty with
342 assignments at two (2) or more community college districts that
343 when _added together is equal to or greater than forty (40%)
344 percent of a full-time faculty assignment. To be eligible for health
345 insurance reimbursement for a portion of their paid medical
346 insurance premium, a Multidistrict Part-Time Faculty employee
347 must meet all of the following criteria during each academic
348 year:

349

350 i—Part time faculty member-is not eligible to receive-the full
351 district contribution-in-the Cerritos College medical benefit
352 plan

353 ii—Part time faculty member-does not-have-an-assignment
354 equal-or-greater-than 0.40 FTE {40% of a full time faculty
355 assignment)at a single California—Community College
356 District that offers part time faculty benefits

357 ii—Health-insurance premiumsfor part time faculty members
358 N hai A N i a m /O h

359 T California G itv_Coll District
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including Cerritos College.—Served in_more than_ one

California community college district;

v. Not have held an assignment in _any other California
community college district with a health care program for
part-time faculty in which their assignment equaled or
exceeded 40% of the full-time equivalent tenured faculty

assignment;

Vi. Not have received coverage from any other employer
sponsored plan, or as a covered dependent of anyone
receiving coverage from an employer sponsored plan;

Vii. Have purchased a healthcare plan covering themself and
optionally any eligible dependents.
[Note: As discussed, the language from the CCCCO FAQ is

not strictly accurate (or helpful) in contract form — for
instance, the statutes exclude those with any benefit
coverage, not just coverage from another CCD.]

The determination of eligibility for multidistrict part-time faculty
shall be based on reasonable documentation establishing the
aforementioned criteria during the primary (Fall and Spring)
terms, in order to verify that the cumulative assignment meets
the 40% criteria, as well as enrollment and premiums associated
with the multidistrict part time faculty and/or-their dependents’
health insurance plan.

[Note: There is no reimbursement for dependents unless part of
the multidistrict part-time faculty members plan; that is optional,
but cannot be separate.]

c. Retired full-time faculty with CalPERS retiree medical benefits
that have returned to part-time employment are not eligible.

10.7.3 Participation: Unit members meeting the definition of “part-time

faculty” by maintaining an assignment equivalent to 40% of a full-
time load shall be eligible to enroll in and receive medical benefit
coverage at the same level of District-paid premium contributions
as is available to full-time faculty. This benefit contribution has no
cash-value, and part-time faculty shall not be receive any cash-
value “in lieu” of medical benefit coverage.

a. Any eligible part-time faculty member that elects coverage in a
plan that exceeds the maximum District contribution shall solely
bear the cost of any excess, which must be deducted from their
monthly payroll via automatic payroll deduction. In the event a
part-time faculty member receives salary that is insufficient to
cover the excess benefit cost, the member shall remit payment
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to the District within _ten (10) calendar days of receiving
notification of a balance due.

[Note: There will be a cap; it will be $29k as of 12/31/24 per the
last CBA, and may be increased via negotiation, but there will be
a cap.]

b. A part-time faculty member that is eligible to enroll and
participate during the Spring semester will maintain_eligibility
until it can be determined whether the member meets or exceeds
the 40% threshold for the subsequent Fall semester.

10.7.4 Loss of Eligibility: Unit members that have enrolled in District

medical benefit coverage and subsequently become ineligible shall
not continue to receive contributions towards District-paid medical
benefits. Part-time faculty that become ineligible shall be provided
with notice of continuation (i.e. COBRA) coverage, and will be
eligible to enroll in self-paid COBRA coverage at their own expense,
provided that they meet minimum COBRA eligibility requirements.
Determinations concerning eligibility and continued eligibility shall
be based upon information provided by the part-time faculty
member and shall not be subject to the grievance process.

10.7.5 Reimbursement of Multidistrict Part-Time Faculty: Unit members

meeting the definition of “multidistrict part-time faculty” may
submit documentation of individually purchased medical benefit
coverage for partial reimbursement. The District will make available
a_reimbursement form for this purpose. The—multidistrict
reimbursement form—shall be subject to—bargaining. Upon
confirmation of the payment by the multidistrict part-time faculty
member _and receipt of the required documentation, the District
shall issue a reimbursement equal to its share of this premium
payment for up to six (6) months in any given college year, either
July-to-December or January-to-June. The District's proportionate
share shall be determined by dividing the total health insurance
premium paid by the unit member by the total number of community
college districts in which the unit member currently holds an active
assignment-works-for purposes-of meeting-the requirements. The
District's share shall not exceed that which it would have paid if the
unit member _had been a full-time faculty member purchasing the
District's most commonly subscribed family medical plan.

Reimbursement requests may be returned to the member without
action if the eligibility criteria have not been met, if the request
seeks reimbursement for anything other than employee-paid health
insurance premiums, or if supporting documentation is insufficient.
[Note: The form will be similar to what is currently used; we are
developing a draft. The College Year is July 1 to June 30. A unit
member’s reimbursement must be based on their actual/active
assignments not just whether they remain employed — for instance,
a reemployment preference without an assignment is 0% and has
no bearing on reimbursement.]
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10.8

10.7.5 Fiscal Stability: The District’s agreement to offer this part-time

medical benefit coverage is contingent upon state funding and the
ability of the District to receive up to 100% reimbursement for

expendltures dlrectly attrlbutable to the proqram If—the43+stnetean

final state budget does not continue to fund part-time faculty
medical benefits, does not fund part-time faculty medical benefits
at _a sustainable level, or if the Chancellor’'s Office does not
reimburse the District for 100% of the benefit contribution costs
attributable to part-time faculty, the District may immediately
reopen negotiations on Article 10.7. During this period, the District
may proceed with terminating the program consistent with Article
10.7.6.

10.7.6 Termination of Program: If at any time CalPERS medical does not

permit Unit Members to participate in the program, the District's
obligation to eligible part-time faculty will be extinguished and the
terms of this Section will be null and void. If at any time the District
is considering rescinding the authorizing resolutions and
terminating part-time faculty participation in CalPERS medical, the
District shall notify CCFF at least sixty (60) days prior to anticipated
Board action so as to permit the parties an opportunity to negotiate
any foreseeable impacts and effects.

10.7.7 Maintenance of Program: The District and CCFF agree to meet and

discuss the continued viability of the program in JuneJuly and
FebruaryMarch of each year based on information related to as
certain-benchmarks becomeavailable relatingto apportionment,
reimbursement, and/or the state budget. The parties may, but shall
not be required to, execute an amendment or modification of this
Article as a result of newly acquired information.

The parties agree that beginning on July 1, 20273, or as soon thereafter as
mutually agreed, the parties will meet to discuss the cost of available healthcare
plans with the intent of finding comparable healthcare plans that provide the
same or similar coverage, including full medical coverage for Faculty and their
families, prior to the start of open enrollment.

[Note: Renumbering below will be implemented on TA, but not included here.]
10.9 Early Retiree Benefit Program:

10.9.1 A retiree is not eligible to receive Retiree Health Benefits (Article

10.9) while participating in this Early Retiree Benefit Program.

10.9.2 The District agrees to an Early Retiree Benefit Program with a

maximum District contribution towards the District's CalPERS
medical plan of $15,000 23,400 per fiscal year for full-time Faculty
Unit members who retire from the District who are at least sixty-two
(62) years of age and have at least twenty (20) years of continuous
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service with the District. Entitlement to retiree benefits under this
Early Retiree Benefit Program shall end when the retiree turns sixty-
five (65) years of age.

10.9.3 For retirees who qualify for and elect coverage under CalPERS
medical, the District will provide a maximum contribution of $11,400
per fiscal year to a Health Reimbursement Account (HRA)
administered by MidAmerica.

10.9.4 For retirees who do not qualify for or who do not elect coverage
under CalPERS medical, the District will provide a maximum
contribution of $15,000-23,400per fiscal year to a HRA administered
by MidAmerica.

10.9.5 Should MidAmerica discontinue the HRA, the parties agree to seek
an alternative provider for the same or similar benefit.

10.9.6 Benefits under the Early Retiree Benefit Program shall terminate
when the eligible retiree reaches the age of sixty-five (65).

10.9.7 The HRA shall be managed in accordance with the policies and
guidelines of MidAmerica or replacement provider.

10.10 Retiree Health Benefits

[Note: Despite STRS increasing with the salary schedule for more
recent retirees (apparently not factored in) the HSA amount can be
adjusted based on reducing the salary valuation for existing members,
or if the part-time medical shifts to a 50% reimbursement model, but an
ongoing increase of this nature — continuing into perpetuity — does not
exist in a vacuum.]

For full-time Faculty members who retire from the District, have a minimum
of five years of full-time employment with the college, and have a CalSTRS
or CalPERS retirement date after July 1, 2018, the District shall contribute
$200.00 per month for these retirees toward the CalPERS medical plan
premium and $100.00 per month paid to the Unit member through a Health
Savings Account provided by the District, provided the retiree qualifies for
coverage under CalPERS and contingent on the employee receiving
retirement benefits from CalSTRS or CalPERS. This amount includes the
applicable CalPERS minimum base premium for medical insurance.



567 For full-time Faculty members who retired from the District and have a

568 CalSTRS or CalPERS retirement date on or before July 1, 2018, the District
569 shall contribute $200.00 per month for these retirees toward the CalPERS
570 medical plan premium, provided the retiree qualifies for coverage under
571 CalPERS and contingent on the employee receiving retirement benefits from
572 CalSTRS or CalPERS. This amount includes the applicable CalPERS
573 minimum base premium for medical insurance.
574
575 10.11  Additional Retiree Benefits
576
577 Employees retiring shall be eligible for the following for the duration of this
578 Agreement:
579
580 a. Cerritos College email account at no charge
581
582 b. Receive an Emeriti library card which will entitle the bearer to check out
583 physical materials for the same length of time as current full-time Faculty
584 members
585
586 c. Lifetime Cerritos College Alumni Benefits as listed on the Cerritos
587 College Foundation website
588
589 d. Ten (10%) discount of regular price admission to all Cerritos College
590 student performances and athletic events.
591
592 ARTICLE 11:
593 DEPARTMENT CHAIRS
594
596 e e e e e e
597 Eokeeptne mnl e —m s e o p e oy
598
Chair Baseline FTEF Compensation®
Full time equivalent Reassigned time for | 10-month faculty
faculty in the department | Department chairs | Summer stipend
over the prior spring per semester to be paid at the
semester end of summer
Less than 1 FTEF 10% $600
Less than One {1} and up 20% $1200
to 70 Five (5) FTEF 3 LHE
More than-Five (5) and 30% $1800
up-te-Ten{10)-10 and 4 LHE
upto 15
More than Ten (10) and e e
up to Fifteen (15)
More than Eifteen(15) 40%59% $2275
and up to Fwenty(20) e
35
s i e 60% 7 LHE
e
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15.1

15.2

15.3

25)

More than 35 Twenty Five 70% $2750
(25) 8 LHE

*Effective July 1, 20212024

[Note: CCFF’s presentation and discussion points on this issue
provided virtually no justification as to why an existing chair stipend
of $600 needed to be increased to $14,515 (3 LHE at Step 14/E) and
the examples of sending a few more emails simply failed to explain

the 2500% proposal.]

ARTICLE 15:
LARGE CLASS PAY

A large class for the purpose of additional compensation under the terms of
this Article is defined as a course authorized by the course outline of record to
have fifty-five (55) or more students enrolled at census. Faculty teaching cross-
listed classes with a combined enrollment of at least fifty-five (65) students also
qualify for large class stipend.

Eligible courses are those that meet general education, UC and CSU
requirements, those that meet graduation requirements, major requirements,
and vocational courses required for a certificate, degree, or transfer. (Ineligible
courses are open sKkills labs, all matriculation activities, team sports and
independent study.)

Compensation for Large Classes

15.3.1 Faculty who are assigned large class size sections are eligible to
receive large class size compensation. Additional compensation shall
be provided as specified in the table below: The compensation is
consideration for the extra time needed for required paperwork. The

’ hall_L ived it it | load
it | fortl on.

15.3.2 Compensation amounts below shall be paid at the end of the
semester in which large classes are taught.

15.3.3 Effective July 1, 20244, the compensation per section per semester
(Fall/Spring/Summer) for large classes shall be:

e 55-69 students - $675.001350.00-$5,000
e 70-94 students - $750-001500.00-$6.000
e 95-125 students - $825:001650.00-$7.000

[Note: We heard your request and justification when discussing the
LHE-based proposal, and proposed to double the existing rate to
meet your interests; the subsequent tripling of our doubled
proposal is rejected.]




645
646
647
648
649
650
651
652
653
654
655
656
657
658
659
660
661
662
663
664
665
666
667
668
669
670
671
672
673
674
675

I+
o
(=]

|
;

E
a;

676

677

678

679

680 ARTICLE 33:

681 PARKING PERMITS
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[Note: District proposes to retain status quo, which was not duplicated/included in CCFF’s
proposal, but which already includes full reimbursement of travel/meals/lodging/conference
attendance for any member that is required and authorized to attend. Ultimately, the District
would be responsible for reimbursement of full amounts (whether under or over $100k
proposed) for any authorized work/travel/expenses, so status quo better reflects the reality

Those full-time and part-time Faculty Unit members who choose to use the
District parking lots to park their vehicles must have a District parking
permit or they will be subject to a parking citation from Campus Police.

A Faculty Unit member who is legally entitled to use a handicapped parking
placard may park in any handicapped stall on campus without the use of a
parking permit. However, the handicapped placard does not entitle any
individual to use staff or general parking stalls without a parking permit.

active Faculty Unit member may purchase an employee parking

permit through the Campus Police Department.

Lost parking permits are the responsibility of the Unit member and are
replaced at the expense of the Unit member.

Stolen parking permits will be reported to Campus Police and after the
appropriate report is filed, the parking permit may be replaced.

Reselling, loaning, or giving away an employee parking permit is a violation
of Board Policy.

ARTICLE 39:
TRAVEL AND CONFERENCE

of the circumstances.]
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ARTICLE 43:
INTELLECTUAL PROPERTY

[The District counter-proposal for Intellectual Property will be presented as a separate article
despite having economic implications, but remains under consideration.]

For the District: For the Cerritos College Faculty Federation
AFT Local 6215:

Dr. Mercedes Gutierrez Dr. April Bracamontes
Vice-President, Human Resources/ CCFF/Lead Negotiator
Assistant Superintendent

Dr. Lynn Wang
CCFF President
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