
 
CERRITOS COMMUNITY COLLEGE DISTRICT 

REGULAR MEETING OF THE BOARD OF TRUSTEES 
 

Wednesday, July 18, 2018 at 7:00 p.m. 
Revisions to Existing Agenda Items 

 
CONSENT CALENDAR  - REVISION TO ITEM 

25. Ratification of Employee Resignations (Including Separations and Retirements) Accepted by the 
President/Superintendent 

 
 This item has been revised as attached. 

28. Employment of Classified, Short-Term, Substitute, Professional Expert, and/or Student Hourly 
Personnel   

 
 Added by revision: 
 

Administrative Clerk III (Community Education/Categorically Funded), Classified Salary 
Schedule, Grade 27, Step 1 ($3,581/month) effective July 23, 2018: Maham Khan 
 
DSPS Specialist (DSPS/Categorically Funded), Classified Salary Schedule, Grade 38, Step 1 
($4,608/month) effective July 23, 2018:             Tonee Burdick 
 
DSPS Specialist (DSPS/Categorically Funded), Classified Salary Schedule, Grade 38, Step 2 
($4,825/month) promotion effective July 19, 2018: Nadia Benavidez 
 
DSPS Specialist (DSPS/Categorically Funded), Classified Salary Schedule, Grade 38, Step 2 + 1 
Longevity ($5,066.25/month) promotion effective July 19, 2018: Rocio Gutierrez 
 
Graveyard Dispatcher – Campus Police (Campus Police/Categorically Funded), Classified 
Salary Schedule, Grade 27, Step 1 ($3,670.53/month, includes 2.5% graveyard differential) 
effective date July 30, 2018: Drue Price  
 
Instructional Lab Technician III – Biology (SEM), Classified Salary Schedule, Grade 36, Step 1 
($4,397.00/month) effective date July 19, 2018: Jesus Reyes 
 
Maintenance Mechanic (Facilities), Classified Salary Schedule, Grade 34, Step 4 
($4,820.00/month) effective date July 23, 2018: Javier Ruiz 
 



Maintenance Mechanic (Facilities), Classified Salary Schedule, Grade 34, Step 1 
($4,203.00/month) effective date July 23, 2018: Joseph Carrillo II 
 
Out-of-Class* assignment as Education Technology Trainer, Classified Salary Schedule, Grade 
47, Step 2 ($5,958.00/month) effective July 1, 2018, not to exceed June 30, 2019 or until position 
has been filled: Monique Valencia 
 
* Classified employees required to work in a higher classification according to the provisions of 
Administrative Procedure 7233 (AP 7233) and Article 5.12 of the CSEA collective bargaining 
agreement, shall qualify for “out-of-class” pay and their salary be adjusted upward for the entire 
period required to work out-of-classification. 

 

 



Presented to the Board of Trustees:  July 18, 2018 

REVISION JULY 18, 2018 
 
 

  EMPLOYEE RESIGNATIONS (INCLUDING SEPARATIONS AND 
RETIREMENTS) ACCEPTED BY THE PRESIDENT 

Board Policy 7350 
 

 
Name Department Classification Effective Date 

3) Renee DeLong Psychology – Business, Humanities, 

Social Sciences 

Instructor 7/22/2018 
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