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SEXUAL AND GENDER-BASED MISCONDUCT

POLICY ON AFFIRMATIVE CONSENT, SEXUAL ASSAULT,
AND TITLE IX

Cerritos College is committed to providing a safe and secure environment
for all members of the campus community. Board Policy and
Administrative Procedure 3540: Sexual and Other Assaults on Campus,
operationalize relevant State and Federal Laws. These cover sexual
assaults including rape, sexual battery, and threat of sexual assault; dating
violence; domestic violence; stalking; and failure to have affirmative
consent. District response including claimant options, victim resources,
case investigation, and administrative and law enforcement response are
provided in Administrative Procedure 3540. Any student or employee who
becomes a victim of sexual violence, dating violence, domestic violence,
or stalking is encouraged to report the matter immediately to Dr. Valyncia
C. Raphael, District Title IX Coordinator in the Office of Human Resource
Services. The phone number for the Title IX Coordinator is (562) 860-
2451, ext. 2276, and the email address is TitlelXcoordinator@cerritos.
edu. Additional information is available at https://www.cerritos.edu/title-ix.

The District is dedicated to providing prompt and compassionate services.
In the event of an incident, Student Health Services will provide confidential
support services and direction. The phone number for Student Health
Services is (562) 860-2451, ext. 2321.

For more information, please see Board Policy 3540 and Administrative
Procedure 3540: Sexual and Other Assaults on Campus. This Policy and
Procedure are on the Board Policy web page at: https://www.cerritos.edu/

board/policies.

AFFIRMATIVE CONSENT POLICY

Board Policy 3540 and 5500 define “affirmative consent” as affirmative,
conscious, and voluntary agreement to engage in sexual activity. Lack of
protest or resistance does not mean consent, nor does silence mean con-
sent. Affirmative consent must be ongoing throughout a sexual activity
and can be revoked at any time. The existence of a dating relationship
between the persons involved, or the fact of past sexual relations between
them, should never by itself be assumed to be an indicator of consent.
People under 18 years old; incapacitated by drugs, alcohol, or medica-
tion; asleep, unconscious or otherwise unable to understand the fact,
nature, or extent of the sexual activity cannot give consent. Failure, as a
person involved in sexual activity, to ensure mutual, affirmative consent
throughout sexual activity constitutes good cause for discipline, includ-
ing but not limited to the removal, suspension, or expulsion of a student.

Information about violators of this policy are encouraged to report this
matter immediately to the Director of Diversity, Compliance, and Title
IX Coordinator in the Office of Human Resources or the Campus Police.
The number for the Campus Police is (562) 860-2451, ext. 2325.

SEXUAL HARASSMENT

Itis the policy of the Cerritos Community College District to provide an edu-
cational, employment, and business environment free of unwelcome sexual
advances, requests or offers for sexual favors, and other verbal or physical
conduct or communications constituting sexual harassment, as defined and
otherwise prohibited by federal and state statutes and Board Policy.

The Board of Trustees and the President-Superintendent have pro-
vided regulations and procedures to implement this policy and the
regulations and procedures are included as a part of the District’s Equal
Employment Opportunity Plan and Board Policy.

It is a violation of Board Policy for anyone who is authorized to recom-
mend or take personnel or academic actions affecting an employee or
student, or who is otherwise authorized to transact business or perform
other acts or services on behalf of the Cerritos Community College
District, to engage in sexual harassment as defined in Board Policy or
as described below.

Sexual harassment occurs when unwelcome sexual advances, requests
for sexual favors and other verbal or physical conduct of a sexual nature
takes place and:

1. Is made explicitly or implicitly a term or condition of an individual’s
educational status or employment; or

2. Is used as a basis for educational or employment decisions affecting
such individual; or

3. Has the purpose or effect of unreasonably interfering with an
individual’s work performance or creating an intimidating, hostile or
offensive educational or working environment; or

4. Is used as the basis for any decision affecting the individual regarding
benefits, services, honors, programs, or activities available at or
through the District. Informal and formal complaints under this policy
shall be processed through the District's Administrative Procedure
3435: Discrimination and Harassment Investigations, through the
Director of Diversity, Compliance, and Title IX Coordinator. The
District's Policies and Procedures are available on the website at

https://www.cerritos.edu/board/palicies.
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NOTIFICATION OF RIGHTS UNDER FERPA

The Family Educational Rights and Privacy Act (FERPA) affords
students certain rights with respect to their education records. These
rights include:

1) The right to inspect and review the student's education records
within 45 days of the day the College receives a request for access.

A student should submit to the registrar or designee a written request
that identifies the record(s) the student wishes to inspect. The
registrar will make arrangements for access and notify the student
of the time and place where the records may be inspected. If the
records are not maintained by the registrar, the registrar shall advise
the student of the correct official to whom the request should be
addressed.

2) The right to request the amendment of the student's education
records that the student believes are inaccurate, misleading, or
otherwise in violation of the student’s privacy rights under FERPA.

A student who wishes to ask the College to amend a record should
write the registrar, clearly identify the part of the record the student
wants changed, and specify why it should be changed.

If the College decides not to amend the record as requested, the
College will notify the student in writing of the decision and the
student’s right to a hearing regarding the request for amendment.
Additional information regarding the hearing procedures will be
provided to the student when notified of the right to a hearing.

3) The right to provide written consent before the College discloses
personally identifiable information from the student's education
records, except to the extent that FERPA authorizes disclosure
without consent.

The College discloses education records without a student's prior
written consent under the FERPA exception for disclosure to school
officials with legitimate educational interests. A school official is a
person employed by the College in an administrative, supervisory,
academic or research, or support staff position (including law
enforcement unit personnel and health staff); a person or company
with whom the College has contracted as its agent to provide a
service instead of using College employees or officials (such as an
attorney, auditor, or collection agent); or a student serving on an
official committee, such as a disciplinary or grievance committee, or
assisting another school official in performing his or her tasks.

A school official has a legitimate educational interest if the official
needs to review an education record in order to fulfill his or her
professional responsibilities for the College. The College may also
disclose education records without consent to officials of another
school in which a student seeks or intends to enroll.

4) The right to file a complaint with the U.S. Department of Education
concerning alleged failures by the College to comply with the
requirements of FERPA. The name and address of the office that
administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901

DIRECTORY INFORMATION

Cerritos College will not release personal data about students without
their prior written consent except to persons and agencies authorized
by law. The college may make an exception to legitimate inquiries, by
providing general directory information to include: name « major field
of study e class level « dates of attendance ¢ degrees and awards received
« participation in officially recognized activities and sports ¢ weight
and height of members of athletic teams, and « previous educational
institutions attended.

STUDENT RECORDS CONSENT

Cerritos College may permit access to student records to any person for
whom the student has executed written consent specifying the records
to be released and identifying the party or parties to whom the records
may be released. Such consent must be signed and dated by the student.
The recipient must be notified that the transmission of the information
to others is prohibited (California Administrative Regulations, Title 5,
Section 54616).

WITHHOLDING OF STUDENT RECORDS

Student records may be withheld pending satisfaction of certain
requirements, per Board Policy and Administrative Procedure 5035.

Reference: Board Policy and Administrative Procedure 5040
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GENERAL EDUCATION REQUIREMENTS FOR THE ASSOCIATE DEGREE
AND FOR TRANSFER TO THE CALIFORNIA STATE UNIVERSITY
AND UNIVERSITY OF CALIFORNIA

Requirements for the Associate in Arts (A.A.) Degree at Cerritos College
can be met in one of three different ways: Plan A, B, or C.

PLAN A is designed primarily for those students interested in prepar-
ing for a vocational career upon graduation. Plan A may also be used by
university transfer students and for students in vocational majors who
may possibly wish to transfer in the future; however, there are courses
listed under Plan A that are not transferable for general education credit
to the four-year universities. Therefore, students wishing to use this option
should see a Cerritos College counselor for advice in selecting the A.A.
General Education plan that, in combination with a major, will best match
their educational and career goals. Please see the Plan A degree descrip-
tion page for further detalils.

PLAN B is designed primarily for students who will transfer to a
California State University (CSU) campus and are not interested in
attending a University of California campus. Students may use this plan
to combine completion of both the Associate in Arts general educa-
tion requirements, and the California State University (CSU) General
Education Certification pattern. Students should see a counselor for advice
on selecting the A.A. General Education plan that, in combination with a
major, will best match their educational and career goals. Please see the
Plan B degree description page for further details.

PLAN C is designed primarily for students who intend to transfer to
the University of California (UC), or who are undecided between trans-
ferring to the University of California or the California State University.
Students may use this plan to combine completion of both the A.A.
degree general education requirements and the Intersegmental General
Education Transfer Curriculum (IGETC) requirements. Plan C may not be
recommended for some majors at certain CSU or UC campuses. Please see
the Plan C description page for further details.

The significant differences between Plan A, Plan B, and Plan C are:

Plan A requires the completion of a minimum of 18 units of identified
general education courses and requirements and a minimum of 18 units of
specified “major” courses, as well as proficiency requirements and electives
if necessary, to total a minimum of 60 degree applicable units.

Plan B requires aminimum of 39 units of identified CSU general educa-
tion courses and requirements plus specified major courses, the health and
wellness proficiency requirement, and elective courses if necessary, for a
minimum of 60 degree applicable units.

If a student only wishes to transfer at an upper division level and is not
seeking an A.A. degree,a minimum of 60 CSU transferable units is required
(see transfer requirements for CSU and your counselor).

Plan C requires a minimum of 34 (UC) or 37 (CSU) units of identified
general education courses and requirements plus specified major courses, the
health and wellness proficiency requirement, and electives if necessary, to total
aminimum of 60 degree applicable units.

If a student only wishes to transfer at an upper division level and is not
seeking an A.A. degree,a minimum of 60 UC transferable units is required
(see IGETC, UC transfer requirements, and your counselor).

There are important differences among the three plans. In order to select
the plan that best meets each individual’s A.A. and transfer goals, students
should see a Cerritos College counselor.
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GENERAL EDUCATION REQUIREMENTS
FOR THE ASSOCIATE DEGREE

Associate in Arts Degree
General Education
2019-20

Plan A

Degree and/or Career Option

A total of 60 degree applicable units, including the following
requirements, must be completed to qualify for the A.A. degree:

1. MAJOR PROGRAM REQUIREMENTS:
Complete all requirements for the chosen major program under
“Major Requirements” in the Cerritos College Catalog.

2. MATHEMATICS PROFICIENCY REQUIREMENT:
This requirement can be met by one of the following options:
a. Completion of MATH 80 or MATH 80B or MATH 75 or equiva-
lent with a grade of “C” or higher or “Pass”.
b. Completion of high school Algebra 2 or Integrated Math 3 with
a grade of “C” or higher. Documentation is required.
c. For other options, see your counselor.

3. READING PROFICIENCY REQUIREMENT:
This requirement can be met by one of the following options:
a. Completion of READ 54 or READ 97 or READ 102 or equiva-
lent with a grade of “C” or higher or “Pass”.
b. For other options, see your counselor.

4. WRITING PROFICIENCY REQUIREMENT:
Completion of ENGL 100 or ENGL 100S or equivalent with a grade
of “C” or higher or “Pass”.

5. HEALTH AND WELLNESS PROFICIENCY REQUIREMENT:
This requirement can be met by one of the of the following options:
a. Completion with a grade of Pass, or "C", or higher of at least one

unit of a course from the approved department list below:
Athletics 200L, 201LA, 201LB, 201LC, 202L, 203LA, 203LB,
203LC, 204L,205LA, 205LB, 205LC, 205LD, 205LE, 206L, 207LA,
207LB, 207LC, 208L, 209LA, 209LB, 209LC, 210L, 211LA, 211L B,
2111C,212L,213LA, 2131 B, 213LC, 214L, 215LA, 215L B, 215LC,
216L, 217LA, 217LB, 217LC, 218L, 219LA, 219LB, 219LC, 220L,
221LA, 221LB, 221LC, 221LD, 222L, 223LA, 223LB,223LC,
223LD, 2241, 2251 A, 225LB, 225LC, 225LD, 226L, 227LA, 227LB,
227LC,228L,229LA, 2291 B, 229LC, 230L, 231LA, 231LB, 231LC,
232L,233LA, 233LB, 233LC, 234L, 235LA, 235LB, 235LC, 235LD,
236L, 237LA, 237LB, 237LC,240, 241, 242
Kinesiology 100, 102, 104, 106, 120, 121, 122, 123, 130, 131, 132,
133,134, 200, 202, 203, 206, 207, 210
Physical Education Exercise 100, 100A, 101,102, 103, 103A, 104,
105, 106,106A, 107, 107A, 108, 109, 110, 111, 112, 113, 116, 117,
118,119,120,121,122, 124,126,130, 132,134, 135,136, 138, 139,
140,141,142,145,147,148,149,150, 151,152, 153,155, 156, 157,
161,162,163, 165, 166,167,169,170,171,172,176,177,178,179,
181,184,185, 186,188, 189,191,192, 194,240, 245, 246, 249, 261,
263,265,266, 267,271,272,274,276, 278,281, 282,284,285, 288,
289,291,292

Other courses that will meet the requirement include Dance
102, 105, 106A, 106B, 107, 108A, 108B, 108C, 109, 110, 112, 120,
121,122,123, 124, 125, 126, 130A, 1308, 133, 134, 135, 136, 140,
141,142, 143,144, 150, 151

b. Completion of HED 100, 101,103, 105 or 200; HO 100 or 152;
CDEC 161; or WGS 103.

¢. Enrollment and completion of Allied Health program (DA, DH,
RN, PTA, Pharm Tech, MA).

d. For other options, see your counselor.

6. GENERAL EDUCATION REQUIREMENTS: PLAN A 18 UNITS

a. NATURAL SCIENCES: 3 UNITS MINIMUM FROM EITHER
PHYSICAL SCIENCES OR BIOLOGICAL SCIENCES

(1) Physical Sciences
Astronomy 102, 103, 104, 105L (lab), 106
Chemistry 100 (lab), 110 (lab), 111 (lab), 112 (lab)
Earth Science 101, 102 (lab), 104, 104L (lab), 106,110 (lab)
Energy 100
Geography 101, 101L (lab), 103
Geology 101 (lab), 102, 102L (lab), 103, 103L (lab), **105L (lab),
201 (lab), 204, 207 (lab), 208,209
Physical Science 100, 112 (lab)
Physics 100 (lab), 101 (lab), 102 (lab), 201 (lab),
202 (lab), 203 (lab)

(2) Biological Sciences
Anatomy and Physiology 120 (lab), 150 (lab), 151 (lab), 200
(lab), 201 (lab)
Anthropology **110, 115, 115L (lab)
Biology 105, 110 (lab), 115 (lab), 120 (lab), 200 (lab), 201 (lab)
Botany 120 (lab)
Microbiology 200 (lab)
Psychology 241
Zoology 120 (lab)
b. SOCIAL AND BEHAVIORAL SCIENCES: 3 UNITS MINIMUM

NOTE: Completion of a U.S. history or government course
which fulfills the California State University requirement
taken at any accredited institution may be used in lieu of the
course requirement.

One course from Section B1 or B2 is required.

(1) History 101,102, 103
(This requirement can be met by successfully passing the College
Board's Advanced Placement Exam, U.S. History. Unit credit is
awarded for passing the AP exam option with a score of 3 or higher.)

(2) Political Science 101 or 201
(This requirement can be met by successfully passing the
College Board's Advanced Placement exam, U.S. Government
and Politics. Unit credit is awarded for passing the Advanced
Placement exam option with a score of 3 or higher.)

(3) Social and Behavioral Sciences
Administration of Justice 101
American Sign Language 220
Anthropology 100, 120, 170, 200, 201, 202, 203, 205, 206
Business Administration **208
Child Development 110
Child Development/Early Childhood **113
Communication Studies 110, 115
Counseling **150, 200
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GENERAL EDUCATION REQUIREMENTS
FOR THE ASSOCIATE DEGREE

€]

)

Economics 101, 102, 201, 201M, 202, 202M, 204

Environmental Policy 200

Finance **125

Geography 102, 105, 140

Health Education ***103

History 110, 120,204, 210, ***220, ***221, 230,235, 241,242, 245,
246, 250, 255, 260, 265, **270, 275

Humanities 107

Journalism 100

Kinesiology 108, ***211

Political Science 110, 210, 220, 230, 240, ***250, 260

Psychology 101, 150, 251, 261, 271

Reading 101

Sociology 101, 110, 120, 201, 202, 205, 210, 215, **225, 230, 250
Speech Language Pathology **105

Women's and Gender Studies 101, ***103, 105, 107, 108, 115,
**140, 202, 204, 205, 206, **208, 209, 250,

FINE ARTS AND HUMANITIES: 3 UNITS MINIMUM FROM
EITHER FINE ARTS OR HUMANITIES

FINE ARTS

Architecture **110, 112

Art 100,101, 102, 103, 104, 105A, 105B, 106, 107, *108, *109, 110,
113,116, 118, **119A, 120, 130A, 150, **186, **192, 193, **200
Communication Studies **148

Dance 100, 101

Film 159

Humanities *108, *109, **200

Music 100, 101, 102, 103, 104, 104B, 105, 180

Photography 100, 160

Theatre 101, 102, 103, 104, **110, 150, RTV/TH 151, RTV 152
Women's and Gender Studies 118

HUMANITIES

American Sign Language 110, 111, ***210, ***211

Art *108,*109, 124, 125, 207

Chinese 101, 102, 201, 202, 260

Communication Studies 140, **145

English 102, 106, 221A, 221B, 222, 223, 224, 225, 226, 227, 228,
230A, 230B, ***231, 232, 233, 234, 235, 236, 237, 238, 239, **242,
*%243,**244, 245, 246, 246B, **247, ***248A, 248B, ***249
French 101,102, 201, 202, 203, 281, 282, 283, 285

German 101, 102, 201, 202

Humanities 100, *108, *109, 125

Japanese 101, 102, 201, 202

Philosophy 100, 102, 104, 105, 107, 108, 109, 130, 140, 200, 201,
203, 204, 205, 206

Photography 150

Spanish 101, 102, 111, 112, 201, 202, 206, 210, 245, 260, 285
Women's and Gender Studies 102, 109, 207
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d. LANGUAGE AND RATIONALITY: 6 UNITS MINIMUM

Select at least three units from Section D1 and three units from
Section D2;

(1) ENGLISH COMPOSITION

English 100, 100S

(2) COMMUNICATION AND ANALYTICAL THINKING

Business Communication **148

Communication Studies **60, 100, 103, 120, 125, 130, 132
Computer and Information Sciences **101, **102, **103
Engineering Design Technology **131

English 103, 110

Mathematics **80, **80B, ***110A, ***110B, 112, 114, 115, 116,
**%140, 155, 160, 170, 190, 225, 250

Philosophy 103, 106, **160

Psychology 103,210

Reading 200

Select an additional general education course from those listed
above or a course from Plan B or Plan C so that the earned gen-
eral education units total at least 18.

* These courses appear in more than one category, but may only be

counted once.

** These courses do not meet the General Education Requirements

for CSU or IGETC.

*** These courses do not meet the General Education Requirements

for IGETC.

NOTE: The preceding graduation requirements apply to stu-
dents who were in attendance during the 2019-20 school year
and thereafter. Students who enrolled prior to Fall 2019 and
who have maintained continuous attendance at Cerritos
College have the option of meeting the current requirements
or those in effect at the time continuous attendance began.




GENERAL EDUCATION REQUIREMENTS FOR
THE ASSOCIATE DEGREE AND FOR TRANSFER
TO THE CALIFORNIA STATE UNIVERSITY

Associate in Arts Degree

General Education

2019-20

Plan B and /or

The General Education Certification
Requirements For The Bachelor's Degree
At The California State University

Plan B is designed primarily for students who will transfer to a
California State University (CSU) campus and are not interested in
attending a University of California campus. Students may use this plan
to combine completion of both the Associate in Arts general education
requirements and the CSU General Education Certification pattern.
Students should see a counselor for advice on selecting the A.A. General
Education plan that, in combination with a major, will best match their
educational and career goals.

To earn an Associate in Arts Degree using Plan B, students must com-
plete a minimum of 60 degree applicable units with an overall grade point
average of “C” (2.0) or higher, which must include the specified general
education requirements and designated courses for a major. The Health
and Wellness Proficiency requirement must be completed (see description
in Plan A).

If a student wishes only to transfer and is not seeking an A.A. degree,
they can follow the requirements below; however, there are no proficien-
cies required for CSUGE certification.

It should be noted that completion of the CSU General Education
Certification is not required for admission to the CSU, nor is it the only way to
fuffill the lower division general education requirements. Depending upon
the student’s major, it may be advantageous to complete the requirements of
the specific campus the student plans to attend.

CALIFORNIA STATE UNIVERSITY
GENERAL EDUCATION
CERTIFICATION REQUIREMENTS

A maximum of 39 units is required to fulfill the CSU lower division
general education requirements, with the units to be distributed as follows:
Nine (9) units in Area A; nine (9) units in Areas B, C and D, with no more
than 30 units total in areas B through D combined; and three (3) units in
Area E.

A letter grade of “C” or higher is required in Oral Communication,
Written Communication, Critical Thinking, and Mathematical Concepts.

Note: Courses appearing in more than one category may be used to
satisfy only one category. Such courses are marked with an *,
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A) Communications: 9 units minimum.
Must take one course from category 1,2, and 3

0)

1
2.
3.

Oral Communication

Communication Studies 100, 120, 125, 130, 132
Written Communication

English 100, 100S

Critical Thinking

Communication Studies 103

English 103,110

Philosophy 103, 106

Psychology 103

Reading 200

Natural Science and Mathematics: 9 units minimum.

Take a course from category 1, 2 and 3. AT LEAST ONE
LABORATORY (LAB) MUST BE INCLUDED IN

CATEGORY 1 or CATEGORY 2.

1.

Physical Sciences

Astronomy 102, 103, 104, 105L (lab), 106

Chemistry 100 (lab), 110 (lab), 111 (lab), 112 (lab)

Earth Science 101, 102 (lab), 104, 104L (lab), 106, 110 (lab)
Energy 100

Geography 101, 101L (lab), 103

Geology 101 (lab), 102, 102L (lab), 103, 103L (lab), 201 (lab),
204,207 (lab), 208, 209

Physical Science 100, 112 (not considered a LAB science for
CSU GE)

Physics 100 (lab), 101 (lab), 102 (lab), 201 (lab), 202 (lab),

203 (lab)

. Biological Sciences

Anatomy and Physiology 120 (lab), 150 (lab), 151 (lab),
200 (lab), 201 (lab)

Anthropology 115,115L (lab)

Biology 105,110 (lab), 115 (lab), 120 (lab), 200 (lab), 201 (lab),
202

Botany 120 (lab)
Microbiology 200 (lab)
Psychology 241
Zoology 120 (lab)

. Mathematical Concepts

+Finance 125M (see important footnote on page 125)
Mathematics 110A, 110B, 112, 114,115, 116, 140, 155, 160, 170,
190, 225, 250

Psychology 210

Fine Arts and Humanities: 9 units minimum.
Take one course in category 1 and 2. The third course may be
taken in either category

1.

Fine Arts

Architecture 112

Art 100, 101, 102, 103, 104, 105A, 105B, 106, 107, *108, *109,
110, 113, 116, 118, 120, 130A, 150, 193

Dance 100, 101

Film 159

Humanities *108, *109

Music 100, 101, 102, 103, 104, 104B, 105, 180

Photography 100, 160












SERVICES FOR STUDENTS

The following pages describe the student services available at
Cerritos College. We sincerely hope that you take the time to
become familiar with these services and use them often to meet
your goals at the college. The telephone extension of each service
is listed. The college telephone number is (562) 860-2451.

ACCIDENT INSURANCE EXT. 2321
Accident insurance is provided by Cerritos College to all enrolled stu-
dents in the event of an accident or injury during college sponsored
and supervised activities. The insurance may assist in covering medical
bills incurred by students and athletes. There are benefit limitations
and some exclusions in the policy, so it is important to work with the
Student Health Services staff to insure optimum coverage. Students
enrolled at Cerritos College, whose children are injured while using
the officially designated childcare facility on campus, are covered by
Accident Insurance.

ADMISSIONS AND RECORDS EXT. 2211
The Admissions and Records Office has many functions. It is respon-
sible for: application for admission, permanent records, transcript
requests, student academic petitions, verification of student enroll-
ment to appropriate institutions, and a segment of the enrollment
procedure. Concerns should be directed to the Dean of Admissions,
Records, and Services. Except during enrollment, the Admissions and
Records Office hours are Monday through Thursday, 8 am — 7 pm;
and Friday, 8 am — 2 pm. For additional information visit our website at
www.cerritos.edu/admissions.

ASSESSMENT OFFICE EXT. 2599
Assessment for Placement, or the Self-Report Tool (SRT) or Guided
Placement Tool (GPT), is administered in the Assessment/Placement
Office, located on the second floor of the Multipurpose Building. Results
are used for advisement in selecting classes. Depending on when,
where or if students attended high school, they will complete either
the Self-Report Tool (SRT) or Guided Placement Tool (GPT), which, in
most cases, will place students directly into transfer level courses in the
areas of math and English or ESL. A current Cerritos College student
number and photo ID are required to complete the SRT or GPT. Please
visit our website at www.cerritos.edu/assessment-center for the current
Placement schedule.

ATHLETICS EXT. 2864
Cerritos College is a member of the South Coast Conference. Cerritos
men’s teams are represented in: baseball, basketball, cross country,
football (SCFA), soccer, swimming, tennis, track and field, water polo
and wrestling (SCWA). Cerritos women's teams are represented in:
basketball, cross country, soccer, softball, swimming, tennis, track and
field, volleyball, and water polo.

BOOKSTORE EXT. 2462
The Cerritos College Bookstore is maintained by the Follett Higher
Education Group in association with the ASCC. The store carries
required materials, new and used textbooks, reference materials, school
supplies, snacks, imprinted gifts, and clothing. MasterCard, Visa,
American Express, and Discover are accepted. Fall and spring semes-
ter regular hours are: Monday through Thursday, 7:30 am — 7 pm and
Friday, 7:30 am — 2 pm; closed on Saturday and Sunday.

CALWORKS EXT. 2593

The Cerritos College Cal\WWORKs Program assists students who are receiving
cash aid assistance through the state of California’s CalWORKs Welfare
Program, are in good standing with the college,and have developed orare in
the process of developing a welfare-to-work plan with the local welfare office.
The program provides eligible students with the following support services:
Academic, Career, Transfer, and Personal Counseling services; Priority
Enrollment; one-on-one new student orientations; Basic Needs Assistance;
math tutoring; computer lab; study rooms; workshops; scholarship
opportunities; referrals to campus- and community-based organizations;
and up-to-date information regarding welfare regulations, rules, and
requirements. The staff advocates for students with the Department of
Public Social Services (DPSS) inorder toensure that county, state,and federal
regulations are administered fairly and correctly. For eligible students, the
CalWORKs Office also provides a work-study program, which includes
Career Guidance, assistance with resumé writing, mock interviewing skill
building, Pre-Employment Preparation workshops (PEP), and subsidized
paid work-study placements on campus. To make an appointment
with a CalWORKs Counselor, please call (562) 860-2451, ext. 2593. The
CalWORKs Office is located in the Santa Barbara Building. Our hours are
Monday, Tuesday, Thursday, and Friday, 8 am — 4 pm; and Wednesday,
8 am — 6:30 pm. For additional information, please visit our website at
www.cerritos.edu/calworks.

CAMPUS NEWS SERVICES AND SOCIAL MEDIA  EXT. 2618
To keep you abreast of news and interesting aspects of campus life,
student publications are available to you free of charge. Produced by
students in the Journalism Department, the award-winning weekly
newspaper Talon Marks provides timely coverage of campus news
and highlights, sports, and current events. Campus news is also available
online at the Talon Marks website at www.talonmarks.com and on the
campus radio station WPMD, or www.cerritos.edu/wpmd. These media,
as well as the college itself, also provide news through Twitter, Facebook,
and Instagram.

CAREER PLANNING EXT. 2356
Career planning is available to individuals who are currently enrolled,
who have graduated, or who hold certificates from Cerritos College.
Career planning provides opportunities to explore career options, as well
as the use of sophisticated computerized search programs including the
Internet. Students are encouraged to take advantage of the skills, inter-
ests, and values inventories that are available to them in Career Services.
A career counselor will assist you with understanding your assessment
results and help you in choosing a career or major.

CAREER SERVICES EXT. 2356

Career Services offers the following services to assist students in explor-
ing and planning their academic and vocational futures: (1) Assessment
Office, ext. 2599; (2) Career Planning, ext. 2356; (3) Student Employment
Resources, ext. 2366; and (4) Re-entry Programs, ext. 2362. You may visit
our website at www.cerritos.edu/career-services. Career Services hours are
Monday and Thursday, 8 am — 4:30 pm; Tuesday and \ednesday, 8 am — 7
pm; and Friday, 8 am—2 pm.
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SERVICES FOR STUDENTS

OFFICE OF INTERNATIONAL STUDENT SERVICES EXT. 2133

The Office of International Student Services (OISS) fosters the education
and development of F-1 Nonimmigrant students. The program provides eli-
gible students with a comprehensive “One-Stop” approach with the following
services: Admissions, Academic Counseling and Advising, early enrollment,
small group orientations, welcome receptions advocacy regarding immi-
gration requirements, computer lab, study rooms, and on-campus and
community resources. The well-trained staff provides a welcoming and nur-
turing environment that assist new and continuing students to stay in federal
program compliance and maintain good academic standing. The program
provides workshops and support that assist students in adjusting to the
American Culture and the California Community College educational system.

Cerritos College also offers a full-time Intensive English Program (1EP) to help
develop English language skills. The IEP is a student-centered environment
where students are fully immersed into the English language and culture.
Upon successful completion, students can transition into their major field of
study at Cerritos College and then transfer to the university of their choice.

To view the application for the Academic and/or Intensive English Program
and ALL required documents, please visit our site at www.cerritos.edu/oiss,
or call us at (562) 860-2451, ext. 2133. Our email address is oiss@cerritos.
edu. The OISS office hours are Monday, Tuesday, Thursday, and Friday, 8 am
— 4 pm; and Wednesday, 8 am — 6:30 pm. The OISS is located in the Santa
Barbara Building.

PARKING EXT. 2325

All parking at Cerritos College is by permit only. Parking regulations are
enforced 24 hours a day/ 7 days a week. A semester parking permit may be
ordered online by logging into MyCerritos at http://my.cerritos.edu and click-
ing the link “Buy Parking Permit”. Permits may also be purchased on campus
in the Admissions and Records Office during regular business hours and at
Campus Police when Admissions and Records is closed, including weekends.
A daily permit may be purchased from the ticket dispensers located in our
student parking lots for $2.00. In addition, Daily Permits can be purchased via
Park Mobile App. All permit dispensers accept dollar bills and coin currency,
but do not give change or refunds of any kind. Credit cards are also accepted at
all permit machines with a 25 cent convenience fee added to each transaction.
Dispensers are located near the marquee in front of the gymnasium; on Falcon
Way; and in student parking lots 1,5,6,8,and 10. Timed parking stalls are also
available and are located in lots 2, 6, and 8; these stalls require a pay and display
permit which is valid for up to 2 hours. Parking in staff parking lots requires a
current staff parking permit. \ehicles with a valid disabled “DP” placard or plate
and a current and valid student or one-day permit are permitted to park in staff
parking lots. “Blue Curb”and marked disabled parking stalls do not require a
parking permit if a valid “DP” placard or plate is displayed in the vehicle (the
registered owner of the “DP” placard must be present at all times when placard
is being used on campus). Persons displaying a “DP” plate or placard may not
park in parking stalls reserved for “Carpool” or “Board Members” at any time.
Student parking is free the first week of each semester in any white-lined park-
ing stall. Please note that the summer semester has 2 sessions and free parking
is only given for the first week of the first session.

VEHICLES WITHOUT A PERMIT OR THAT ARE INCORRECTLY PARKED
CAN BE ISSUED A PARKING CITATION. CERRITOS COLLEGE ASSUMES
NO LIABILITY AND IS NOT RESPONSIBLE FOR DAMAGE TO OR THEFT OF
ANY VEHICLE OR ITS CONTENTS. LOST OR STOLEN PARKING PERMITS
ARE NOT REPLACED. PLEASE REFER TO THE COLLEGE CATALOG FOR
ADDITIONAL PARKING INFORMATION.

RE-ENTRY RESOURCE PROGRAM EXT. 2362

The Re-entry Resource Program assists adults returning to school make a
smooth transition, overcome barriers unique to returning adults, and suc-
cessfully attain their college goals and objectives. Services include personal
assistance, orientations, workshops based on re-entry student issues, support
groups, information regarding child care, financial aid, career counseling, job
placement, scholarship information, and community resources. The program

also coordinates the annual Mayor’s Exploration and Community Resources
Fair. Re-entry students of varied ages find these services relevant to their needs
and interests. The Re-entry Resource Program is located in Career Services. For
more information, visit us at www.cerritos.edu/re-entry-program.

STUDENT EMPLOYMENT RESOURCES EXT. 2366

Cerritos College students and alumni who are seeking employment may
review job listings in Career Services. Additional listings are accessible
through the Internet. Assistance in seeking interships is also provided.
Handouts on job search resources, resumé writing, and interviewing skills
are available on request. Student Employment coordinates the bi-annual
job fairs, Employer Business Panel, and on-campus employer information
tables. For more information, call (562) 860-2451, ext. 2366; email student-
employment@cerritos.edu; or visit us at www.cerritos.edu/job-placement.

SUCCESS CENTER EXT. 7891

The Success Center, located on the lower floor of the LRC, has been estab-
lished to serve the needs of faculty and students across the campus. The
Success Center provides learning assistance and academic support for
students at all levels. Assistance in virtually any subject is available via work-
shops, directed learning activities, and computer software programs; as well
as individually from qualified tutors and instructors. Faculty and staff in the
Success Center involve instructors in developing supplemental instruction
in a variety of forms and work with instructors to enhance course offerings.
For hours, special schedules, and additional information; please call the
Success Center at (562) 860-2451, ext. 7891, or visit the Center's website at
wwwi.cerritos.edu/sc.

TRANSCRIPTS/VERIFICATION OF ENROLLMENT  EXT. 2211

A transcript of all college work completed may be obtained by submit-
ting a written request in the Admissions and Records Office. If ordered
on campus, the first 2 transcripts (whether official or unofficial) and
verifications of enrollment are free. For subsequent copies, a fee of $3
is charged for each regular transcript; a $10 fee is charged for each rush
transcript requested at least 2 hours before closing. The fee for verifica-
tion of enroliment is $2 for three to five working days processing time,
or $7 for 24-hour service. Please contact the Admissions and Records
Office by phone or check the website at www.cerritos.edu/, "MyCerritos",
"Transcripts", for information on ordering transcripts via the web.

TRANSFER CENTER EXT. 2154
The Transfer Center offers information, referrals, and counseling services. The
Transfer Center provides transfer events and workshaps, general education
information, advising appointments with university representatives, and uni-
versity tours. The Transfer Center is located in the Administration Building
West Quad. Office hours are Monday through Thursday, 8 am — 7 pm; and
Friday, 8 am — 2 pm. Visit our website at www.cerritos.edu/transfer.

VETERANS EDUCATION OFFICE EXT. 3716
The Veterans' Education Office is located in the \eterans' Resource
Center. The primary function of this office is to certify to the \kteran's
Administration that eligible veterans are enrolled at the college and pursu-
ing an approved educational goal. Hours are Monday through Wednesday,
8.am — 7 pm; Thursday, 8 am —5:30 pm; and closed on Friday.

VETERANS' RESOURCE CENTER EXT. 3716

The \kterans' Resource Center (VRC) is a one-stop center that houses certify-
ing officials, veteran's counselors, tutors, and other valuable resources. There
are computers available for veteran students’ use and assistive technology
for improved learning. Tutoring is available Monday through Wednesday,
8am — 7 pm; and Thursday, 8 am — 5:30 pm. The VRC is located in the
Student Center Complex. Hours are Monday through Wednesday, 8 am —
7 pm; Thursday, 8 am — 5:30 pm; and Friday, 8 am - 2 pm (excluding
summer).
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SERVICIOS PARA ESTUDIANTES

ADMISIONESY REGISTRO EXT. 2211
La oficina de Admisiones y Registro tiene muchas funciones. Es respon-
sible por: solicitud de admision, registros permanentes, peticiones de
transcripcion, peticiones académicas, verificacion de matriculacion de
estudiantes para las instituciones pertinentes, y un segment de el pro-
cedimiento de matriculacion. Preguntas y comentarios pueden ser
dirigidos al Decano de Admisiones y Servicios de Registro. Salvo
en el tiempo de inscripcion, el horario de la Oficina de Admisiones
y Registro es Lunes a Jueves, 8 am — 7 pm; Viernes, 8 am — 2 pm
Para obtener informacion adicional, visite nuestro sitio de web en
Www.cerritos.edu/admissions.

OFICINA DE EVALUACIONES/COLOCACION EXT. 2599
La Evaluacion para ubicacion o la Herramienta de auto evaluacion (SRT)
son administradas en la Oficina de Evaluaciones que se encuentra en el
segundo nivel del Edificio de usos multiples. Los resultados se utilizan para
la orientacion en la seleccion de clases. Para los estudiantes que se gradu-
aron de la escuela secundaria en los Gltimos 10 afios, las certificaciones de
una escuela secundaria de Estados Unidos se utilizan para ubicarlos en las
clases de Lectura, Matematicas o ESL. Los estudiantes que se graduaron de la
escuela secundaria hace mas de 10 afios, que no hicieron 0 no completaron la
escuela secundaria o que no tienen certificaciones de una escuela secundaria
de Estados Unidos deben comunicarse con la Oficina de Evaluaciones para
obtener las opciones apropiadas. Visite nuestro sitio web en wwwi.cerritos.edu/
assessment-center para ver el programa de Evaluaciones vigente.

LIBRERIA EXT. 2462

La libreria de Cerritos College es operada por el Grupo Follet Higher
Education, en asociacion con la ASCC. La tienda brinda materials nece-
sarios, libros nuevos y usados, materiales de referencia, Utiles escolares,
bocadillos, regalos y ropa impresa. Mastercard, Visa, American Express
y Discover son aceptados. Las horas regulares de Otofio y Primavera
son: 7:30 am a 7 pm, de Junes a Jueves; 7:30 am a 2 pm, Viernes; cerrado
Sébados y Domingos.

CONSEJERIA (562) 467-5231
Los consejeros estan disponibles en el Departamento de Asesoramiento
para ayudarle con asesoria académica, el establecimiento de metas realis-
tas y la elaboracion de un integral plan de educacion para alcanzar esos
objetivos. Consejeros pueden mantenerle al corriente de las necesidades
actuales de su carrera. Los consejeros estan disponibles por medio
de citas de media hora o limitadamente sin cita para breves consultas.
Consejeria en linea esta disponible en www.cerritos.edu/counseling. Los
horarios del Centro de asesoria son Lunes a Jueves de 8 am a 7 pm; y el
Viernes de 8 am a 2 pm (excluyendo verano).

PROGRAMASY SERVICIOS PARA ESTUDIANTES
DISCAPACITADOS (DSPS) EXT. 2335
Los estudiantes con limitaciones educativas debido a una discapacidad
pueden recibir adaptaciones y servicios de los Programas y servicios para
estudiantes discapacitados (DSPS). DSPS atiende a estudiantes con discapa-
cidades como movilidad, visuales, pérdida de la audicion, psicolégicas, del
aprendizaje, autismo y otras discapacidades relacionadas con la salud. DSPS
ha estado funcionando en Cerritos College desde 1969. Para obtener més
informacién o para programar una cita llame al (562) 860-2451, ext. 2335;
(562) 274-7164 (VP); o visite nuestro sitio web en wwwi.cerritos.edu/dsps.

OFICINA DE AYUDA FINANCIERA EXT. 2397

La Oficina de Ayuda Financiera ofrece becas, trabajo y oportunidades
de studio, préstamos y becas otorgadas por los gobiernos federales y
estatales y agencias locales. La Solicitud Gratuita de Ayuda Federal para
Estudiantes (FAFSA) puede llenarse en la web en www.fafsa.gov, y la
solicitud de California Dream Act se puede erwiar a www.caldreamact.
org. El codigo de Cerritos College es 001161. El horario de la Oficina de
Ayuda Financiera es Lunes a Jueves, 8 am — 7 pm; Viernes, 8 am — 2 pm.
Para obtener informacion adicional, visite nuestro sitio web en www.
cerritos.edu/finaid.

ESTACIONAMIENTO EXT. 2325

El estacionamiento en Cerritos College es (inicamente con permiso. Las regu-
laciones de estacionamiento se deben cumplir las 24 horas del dia, los 7 dias
de la semana. Se puede solicitar un permiso de estacionamiento semestral por
Internet. Para hacerlo, registrese en MyCerritos en y haga clic en el enlace “Buy
Parking Permit” (Comprar permiso de estacionamiento). También se pueden
comprar permisos en el campus, en la Oficina de Admisiones y Registros
(Admissions and Records Office) durante el horario normal de atencion, y
en la Policia del Campus (Campus Police) cuando la Oficina de Admisiones y
Registros esté cerrada, incluso los fines de semana. Se pueden comprar per-
misos por dia, por $2, en los dispensadores de boletos ubicados en nuestros
estacionamientos para estudiantes. Todas las expendedoras de permisos acep-
tan billetes de dolar y monedas, pero no dan cambio ni reembolsos de ningun
tipo. Todas las maquinas de permisos ademas aceptan tarjetas de crédito
con una tarifa de 25 centavos por el servicio que se suma a cada transaccion.
Los dispensadores se encuentran cerca de la marquesina frente al gimnasio,
en Falcon Way, y en los estacionamientos para estudiantes 1,5, 6,8y 10. Los
lugares de estacionamiento por tiempo también se encuentran disponibles en
los estacionamientos 2,6y 8. Estos lugares requieren del pago y de la exhibicion
del permiso que es valido por hasta 2 horas. El estacionamiento en lugares
reservados para el personal requiere un permiso vigente. Se permite que los
vehiculos con un cartel o una placa valida por discapacidad “DP” (persona dis-
capacitada, por sus siglas en inglés), y un permiso por un dia vigente y valido
para estudiantes, estacionen en estacionamientos para el personal. La “acera
de color azul”y los lugares de estacionamiento marcados para discapacitados
Nno requieren un permiso de estacionamiento, si el vehiculo tiene un cartel o
una placa valida de “DP” (el duefio registrado del cartel de “DP” debe estar
presente en todo momento cuando se use el cartel en el campus). Las personas
que exhiban una placa o un cartel de “DP” no pueden estacionar en ninglin
momento en aquellos lugares de estacionamiento reservados para “personas
que comparten el vehiculo” o “miembros de la junta”. El estacionamiento para
alumnos es gratuito durante la primera semana de cada semestre en cualquier
espacio de estacionamiento marcado con lineas blancas. Tenga en cuenta que
el semestre de verano tiene 2 sesiones y que el estacionamiento es gratuito
Unicamente durante la primera semana de la primera sesion.

SE PUEDE EMITIR UNA CITACION DE ESTACIONAMIENTO A AQUELLOS
VEHICULOS SIN UN PERMISO O QUE ESTEN ESTACIONADOS DE
FORMA INCORRECTA. CERRITOS COLLEGE NO ASUME NINGUNA
RESPONSABILIDAD NI TAMPOCO ES RESPONSABLE DEL DANO O ROBO
DE NINGUN VEHICULO NI SUS CONTENIDOS. NO SE REEMPLAZAN LOS
PERMISOS DE ESTACIONAMIENTO PERDIDOS O ROBADOS. CONSULTE
EL CATALOGO DE LA UNIVERSIDAD SI DESEA OBTENER INFORMACION

Spanish on pages 10-14.

adicional esté disponible en espafiol en las paginas 10-14.

If you have questions or need information in Spanish about Cerritos College, please call the Admissions and Records Office at (562) 860-
2451, extension 2211. Office hours are Monday through Thursday, 8 am — 7 pm; Friday, 8 am — 2 pm. Additional information is available in

Si usted tiene preguntas o necesita informacion en espafiol acerca del Colegio de Cerritos, llame por favor a la Oficina de Admisiones y
Registro al numero (562) 860-2451, extension 2211. El horario de oficina es Lunes a Jueves, 8 am — 7 pm; Viernes, 8 am — 2 pm. Informacién
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DISABLED STUDENT PROGRAMS AND SERVICES

Students with educational limitations due to a disability may receive accommodations and services from Disabled Student
Programs and Services (DSPS). DSPS serves students with disabilities such as mobility, visual, hearing loss, psychological, learn-
ing, autism, and other health-related disabilities. Students who wish to apply for DSPS services should come to the Liberal
Arts/DSPS building to pick up a New Student Application. For further information, contact DSPS at (562) 860-2451, ext. 2335;
(562) 274-7164 (VP); or visit our website at https://www.cerritos.edu/dsps/.

DSPS Services:

DSPS determines reasonable accommodations on a case by case basis by reviewing the disability verification documentation and
engaging in an interactive process with each student. Following are some of the supportive services which may be approved as
reasonable accommodations, depending on the nature of the student's educational limitations, to assure access to educational
activities at Cerritos College:

+  Notetakers Instructional Offerings:
+ Testing accommodations
 Materials in alternate format
+ Assistive Technology

+ Sign language interpreters

o+ Assistive listening devices

s Priority enrollment
Academic adjustments

Access Learning Courses
ACLR 86 — Introduction to Universal Design for Learning — 2.0 units

ACLR 87 — Using Scan-Read Technologies in Universal Design for
Learning — 2.0 units

ACLR 91 — Career Exploration for Students with Disabilities — 1.0 unit
ACLR 101 — Increasing Your Access Potential — 2.0 units

Adapted Physical Education Courses
PEX 100 — Fitness for Students with Disabilities — 1.0 unit

PEX 100A — Adapted Independent Exercise — 1.0 unit

Additional services available through
DSPS may include:

+ Counseling

* Enrollment assistance

* lliness notification

* Instructor liaison

+  Assistive technology training

Disabled Student Programs and Services is located
in the Liberal Arts/DSPS Building.

PEX 101 — Wheelchair Activities — 1.0 unit

PEX 102 — Adapted Cardiovascular Exercise — 1.0 unit
PEX 103 — Adapted Strength Training — 1.0 unit

PEX 130 A — Adapted Circuit Weight Training — 1.0 unit
PEX 104 — Adapted Stretching and Relaxation — 1.0 unit
PEX 105 — Adapted Swimming — 1.0 unit

PEX 106 — Adapted Aquatic Exercise — 1.0 unit

PEX 106A — Adapted Aquatic Group Fitness — 1.0 unit
PEX 107 — Adapted Team Sports — 1.0 unit

PEX 107A — Adapted Soccer — 1.0 unit

PEX 108 — Adapted Individual Sports — 1.0 unit

PEX 109 — Adapted Group Fitness — 1.0 unit

DANC 102 — Introduction to Adaptive Dance — 2.0 units

In accordance with the Americans with Disabilities Act, this information is available in alternate formats
(Braille, enlarged type, e-text, etc.) and may be requested by calling (562) 860-2451, Ext. 2335.
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SUCCESS CENTER

Do you need tutoring for any of your Cerritos College courses? Do you need help managing your time efficiently? Do you need to learn how to take
good lecture notes or learn how to better study from your textbook? Do you need help dealing with the stress of going to college? The Success Center
can provide the answers and the help that you're looking for. All Cerritos College students may attend any of the free services listed below. Visit the
Success Center, located in the LRC, for more information or visit the Center's website at www.cerritos.edu/sc.

Individualized Instruction from Faculty Tutorial Services
Faculty members are available at various times for assistance Walk-in math & English tutoring
in math, English, English as a Second Language, and reading. Tutoring by appointment in other subjects

Smarthinking Online Tutoring
Technology Training & Computer Proficiency

. - - - Workshops
Training sessions are offered in word processing, spreadsheets, - - -
multimedia presentations, MyFoundationsLab, Canvas, etc. Workshops in various topics such as, How to Read Your Textbook,
How to Take Great Notes, Stress Management, Student Success, and
Support for Online Students many more!

Walk-in support for online students
Online tutoring
Online FAQ's
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STUDENT SERVICES AND POLICIES

ASSOCIATED STUDENTS

The Associated Students of Cerritos College (ASCC) provides the gov-
erning body that finances, organizes, and directs many programs for
the student population. It co-sponsors with the district such activities as
touchtone registration, athletics, choir, band, forensics, drama, and the
student newspaper. Students are encouraged to participate in campus
clubs and organizations. The club program is an ever-growing phase of
campus life, with new clubs forming every year. With more than 60 clubs,
students are provided the opportunity to become involved in curricular,
special interest, and social programs. The Inter-Club Council meets
regularly to give all clubs and organizations the chance to share their
activities collectively. For additional information about the ASCC and
campus clubs, please stop by the Office of Student Affairs, or call (562)
860-2451, ext. 2458.

STATEMENT OF STUDENT RIGHTS AND RESPONSIBILITIES
PREAMBLE

The community college exists for the transmission of
knowledge, the pursuit of truth, the development of students, and the
general well-being of society. Free inquiry and free expression are indis-
pensable to the attainment of these goals. As members of the academic
community, students should be encouraged to develop the capacity for
critical judgment and to engage in a sustained and independent search
for truth and knowledge.

Freedom to teach and freedom to learn are inseparable facets of academic
freedom. The freedom to learn depends upon appropriate opportunities
and conditions in the classroom, on the campus, and in the larger com-
munity. Students should exercise their freedom with responsibility so as
not to endanger the rights, goals, and beliefs of other students.

Cerritos College is open to all qualified students regardless of national
origin, religion, age, gender, gender identity, gender expression, race or
ethnicity, color, medical condition, genetic information, ancestry, sexual
orientation, marital status, physical or mental disability, pregnancy,
or because he or she is perceived to have one or more of the foregoing
characteristics, or based on association with a person or group with one
or more of these actual or perceived characteristics, or any other status
protected by law in person or in an online environment and, when the
victim or victims are associated with the District, whether or not the
location is associated with the District.

CLASSROOM RIGHTS AND RESPONSIBILITIES

The professor in the classroom and in conference should permit free
discussion, inquiry, and expression of thought by the student. Student
performance should be evaluated solely on an academic basis, not on
opinions or willingness to accept professors’ personal beliefs, or con-
duct unrelated to academic standards. Students should be free to take
reasoned exception to the data or views offered in any course of study
for which they are enrolled and for maintaining standards of academic
performance established for each course in which they are enrolled. The
student has the right to have the course taught in a systematic, meaning-
ful manner and to know at the beginning of the course those academic
standards required of the student in the course.

Administrative staff and faculty members should respect confidential
information about students, such as student views, beliefs, and political
associations, that is acquired in the course of their work. Transcripts of
academic records should contain only information about academic status.

ON THE CAMPUS RIGHTS AND RESPONSIBILITIES

Students should be free to examine and discuss all questions of interest
to them, and express opinions publicly and privately. They should be

free to organize and join associations to promote their common inter-
ests. The membership, policies, and actions of a student organization
will be determined by vote of only those persons who hold bona fide
membership in that college organization. Campus advisors shall advise
organizations in the exercise of their rights and responsibilities.

Student organizations shall be required to submit a statement of
purpose, criteria for membership, rules of procedures, a current list
of officers, and the advisor shall certify the list of verified members.
Campus organizations should be open to all students.

Students and student organizations should be free to support causes by
orderly means which do not disrupt the regular and essential operation
of the college. Student organizations shall have the right to recommend,
invite, and hear any person of their own choosing as long as such speak-
ers and topics are in accordance with federal, state, and local laws, and
guarantee the safety of students and protection of public property. Guest
speakers invited by students or student organizations should be subject-
ed only to those policies, requirements, and regulations as established by
the Board of Trustees in order to insure an appropriate and meaningful
contribution to the academic community. It should be made clear to the
academic community and the larger community that the public expres-
sions of students, student organizations, and guest speakers speak only
for themselves.

As constituents of the academic community, students should be free,
individually and collectively, to express their views on issues of institu-
tional policy, instruction, the evaluation of professors as it pertains to
their course content, and on matters of general interest to the student
body.

IN THE LARGER COMMUNITY

College students are both citizens and members of the academic com-
munity. As citizens, students should enjoy the same freedom of speech,
peaceful assembly, and right of petition that other citizens enjoy. As
citizens, they should be subject to civil law as others and may incur
penalties prescribed by civil authorities when violating these laws. Only
where the college’s interest as an academic community are distinct and
clearly involved should the special authority of the college be asserted.

STUDENT PUBLICATIONS

Student publications and the student press perform the
traditional roles of informing, entertaining, and influencing. They are
both instructional and informational, and as such should meet the
highest academic and professional standards in serving the broad col-
lege community and should set forth as the primary goal of the student
newspaper the coverage of news events, happenings, and experiences on
the college campus.

Associated Student Body, administrative and academic authorities, in
consultation with students and advisors have the responsibility to define
and clarify the role of student publications, and the standards to be used
in their evaluation.

They must also assure that both academic freedom and editorial free-
dom are protected and exercised so that the integrity of the student
publications program and the free press will not be compromised.

It is incumbent upon student editors and managers to act according
to the highest ethics of responsible journalism. This corollary respon-
sibility includes careful adherence to the laws of libel and good taste,
and such considerations as the avoidance of indecency, undocumented
allegations, attacks on personal integrity, and the techniques of harass-
ment and innuendo, and should allow adequate space for rebuttal and
differing views in regard to articles in which there is some controversy.
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STUDENT SERVICES AND POLICIES

Safeguards to assure freedom of the student press with responsibil- the person at the lowest level of supervisory authority for the
ity should include freedom from censorship or arbitrary control of the person with whom there is a complaint.

press, and protection of editors and managers from arbitrary attack, C. If the grievant still believes the issue has not been resolved
suspension, or removal because of disapproval of editorial policy or satisfactorily after Step I-B, a student Statement of Grievance Form
content by any external influence. may be obtained from the Office of Student Conductand Grievance.
STUDENT RIGHTS AND GRIEVANCES After completion of the Form specifying the time, place, nature of

the complaint, and remedy or correction requested; it should be
submitted to the Coordinator of Student Conduct and Grievance
who will send a copy of the written statement to the ASCC
Supreme Court Chief Justice and the Vice President of Academic
Affairs. This statement must be submitted within 30 instructional
days after the grievant has become aware of the act or condition on
which the complaint is based. An instructional day is defined as
any day Monday through Friday that all normal college business is
conducted, both in the classroom and administrative offices. All
weekend days and college holidays are excluded.

D. The ASCC Chief Justice or Court designee shall attempt to resolve
the problem through informal meeting and discussion among the
pertinent parties while remaining neutral on all issues involved.
This informal meeting and discussion is intended to include
the levels of management or administration concerned with
the problem and should be completed within ten instructional
days, as such days are defined herein. In the event the informal
procedure fails, the formal procedure may be implemented.

Note: Complaints under Section 504, Section 508, and/or the
Americans with Disabilities Act are to be made to the Section 504/508/
ADA Coordinator in the Disabled Student Programs and Services Office
or to the Diversity/Compliance/Title IX Officer in the Human Resources
Office. Complaints of sexual harassment and other illegal discrimination
are to be made to the Diversity/Compliance/Title IX Officer in the Human
Resources Office or the Vice President of Human Resources.

If a student files a grievance under this procedure that includes an
allegation of unlawful discrimination, including harassment or retaliation,
the grievance, or portion of the grievance, will immediately be referred to:
(i) the Diversity/Compliance/Title IX Officer or to the Vice President of
Human Resources or designee per AP 3435, "Intake and Processing of the
Complaint”; or to (ii) the Cerritos College Section 504/ADA Coordinator
per Administrative Procedure 3412, for attempted informal resolution or
investigation.

STUDENT GRIEVANCE PROCEDURES

A student of the College may address grievances as applied to and
regarding academic, administrative, and instructional matters relatingto ~ STEP Il - FORMAL ACTION

students, and including, but not limited to, any grievance dealing with any A, PRELIMINARY STEPS
academic or management employee of the District. 1. Ifthe grievant does not believe the grievance has been resolved,
A grievance shall herein be defined as any act depriving a student the grievant may request Step 11-Formal Action through the
of any of the rights set forth in the statement of “Student Rights and ASCC Chief Justice. The Chief Justice upon receiving the
Responsibilities;” or any state, federal, or local codes. Grades and grading request of the grievant shall call a meeting of the Student
grievances are not addressed within this administrative procedure. The Grievance Hearing Committee. The Hearing Committee will be
student should refer to “Student Grade Grievance Procedure” composed in the following manner:
The determination of whether the Statement of Grievance presents + ASCC Chief Justice or designee and two Court Justices
sufficient grounds for a hearing shall be based on the following; or designees,

+  The statement contains facts which, if true, would constitute a * theVice President of Academic Affairs or administrative

grievance under these procedures; dﬁsigneel, y desi d
«  The grievant is a student, which includes applicants and former * the Faculty Senate President or Senate designee, an
students; . cSme tFaculty Senate member, chosen by the Faculty
» The grievant is personally and directly aff he all enate. : N
grigv%nge? tis personally and directly affected by the alleged If replaced per section 11.A.5. herein, the ASCC Chief Justice or
e The grievz;mce was filed in a timely manner: designee or Court Justices or designees substitute(s) shall be
+  Thegrievanceis notclearly frivolous, clearly without foundation, appointed by the ASCC Court. . .
or clearly filed for purposes of harassment 2. The Chief Justice or designee shall serve as the Hearing Committee
' Chair, but shall have no vote in committee decisions. The five

If the grievance does not meet each of the requirements, the Office of voting members of the Hearing Committee may be selected within
Student Conduct and Grievance or ASCC Chief Justice or designee shall the first six weeks of the academic year. Names selected by the
notify the student in writing of the rejection of the request for a grievance Faculty Senate are to be submitted to the Chief Justice. Members
hearing, together with the specific reasons for the rejection and the of the Committee are to serve for an academic year.
procedures for appeal. 3. The Vice President of Academic Affairs or administrative

designee shall serve as Hearing Committee Executive Secretary.
GRIEVANCE PROCEDURE (EXCEPT GRADES AND The Executive Secretary, a voting member of the committee,
GRADING, SEXUAL HARASSMENT.AND OTHER ILLEGAL shall be responsible for keeping necessary records of committee
DISCRIMINATION): hearings and assist the ASCC Chief Justice in the conduct of the

STEP | - INFORMAL ACTION hez_iring. ' ' .
A.  The student with a grievance shall first attempt to resolve the 4. Grievance Committee members are to deal with all grievances
matter by informal discussion with the employee(s) involved. in a confidential manner, except when both parties agree to a

B. If the problem is not resolved in step I-A, the student shall public hearing or otherwise required by law.

then attempt to resolve the matter by informal discussion with
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5. No person shall serve as a member of a Hearing Committee if

that person has been personally involved in any matter giving
rise to the grievance, has made any statement on the matters
at issue, or could otherwise not act in a neutral manner. Any
party to the grievance may challenge for cause any member of
the hearing committee prior to the beginning of the hearing
by addressing a challenge to the Hearing Committee Chair,
who shall determine whether cause for disqualification has
been shown. If the Hearing Committee Chair determines that
sufficient grounds for removal of a member of the committee
have been presented, the Hearing Committee Chair shall
remove the challenged member or members and request a
substitute from the original appointing constituent group.

FORMAL HEARING

The Hearing Committee shall conduct its proceedings according
to the following procedures:

The Hearing Committee must meet within 15 instructional
days after informal action has been completed and the grievant
has requested a formal hearing.

The Chair must notify the parties involved within five
instructional days before the hearing of the date, time, and
location of the hearing and must include a copy of the written
complaint, a copy of the Statement of Student Rights and
Responsibilities, and copy of the Grievance Procedure.

Four members shall constitute a quorum by which Hearing
Committee business may proceed. The quorum must include
at least one student member, one faculty member, and one
administrative member.

The members of the Hearing Committee shall be provided with
a copy of the grievance and any written response provided by
the respondent before the hearing begins.

Both parties shall have the right to present personal statements,
testimony, evidence, and witnesses. Formal rules of evidence
shall not apply. Any relevant evidence shall be admitted. Unless
the Hearing Committee determines to proceed otherwise,
each party to the grievance shall be permitted to make an
opening statement. Thereafter, the grievant or grievants shall
make the first presentation, followed by the respondent or
respondents. The grievant(s) may present rebuttal evidence
after the respondent(s)’ evidence. The burden shall be on the
grievant or grievants to prove by substantial evidence that the
facts alleged are true.

Each party shall have the right to be present, to be accompanied
by the person of his or her choice (who may not participate in
the hearing), and to question witnesses who are present. Ina
closed hearing, witnesses shall not be present at the hearing
when not testifying, unless all parties and the committee agree
to the contrary.

The hearing shall be recorded by the Coordinator of Student
Conduct and Grievance, either by audio recording or
stenographic recording, and shall be the only recording made.
No witness who refuses to be recorded may be permitted to give
testimony. The audio or stenographic recording shall remain
in the custody of the District, at all times, unless released to a
professional transcribing service. Any recognized party to the
grievance may request a copy of the recording.

10.

11.

12.

13.

14.

15.

16.

17.

18.

The Hearing Committee Chair shall, at the beginning of the
hearing, ask each person present to identify themselves by name,
and thereafter shall ask witnesses to identify themselves by name.
The Hearing Committee shall discuss the stated grievance(s),
hear testimony, examine witnesses, and receive all available
evidence to the charge.

The hearing shall be closed to the public unless otherwise
agreed upon in writing by both parties.

The Hearing Committee shall make decisions in private. The
Hearing Committee shall write up findings and decisions. Copies
of findings and decisions, including majority and minority
reports, are to be sent to each party and the appropriate Vice
President. The Hearing Committee’s decision(s) shall be final
unless appealed.

A recording of the proceedings shall be kept in a confidential
file in the Office of Student Conduct and Grievance and shall be
available at all times to parties directly involved. All documents,
communications, and records dealing with the processing of a
grievance will be filed separately from the personnel files of the
participants. After a period of four years, the grievance file shall
be destroyed.

Reprisals of any kind will not be taken by the District or any of
its agents against any party of interest or any other participant
in the grievance procedure by reason of such participation.
Evidence and testimony given in each case presented shall not
be the sole cause of initiating or filing further grievances.

If the grievant does not act within the time limits provided
herein, the ability to proceed with the grievance shall be
terminated and no further action will be taken.

The number of instructional days indicated at each step herein
should be considered a maximum and every effort must be
made to expedite the process. Time limits may be extended
by mutual consent in writing or by decision of the Hearing
Committee.

The Hearing Committee should attempt to reach a decision
by discussion and consensus on a workable solution. Voting
should be a last course of action.

If in the course of the proceedings a student graduates before
a solution is found, the student shall not be denied full
consideration under this policy. A student may also submit
a grievance after graduation if the grievance did not become
known until that time. However, it must be submitted within
30 instructional days after the grievant should have reasonably
become aware of the act or condition on which the complaint is
based.

APPEALS PROCESS

1.
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If a party wishes to formally appeal a recommendation of the
Hearing Committee, an appeal must be submitted within ten
instructional days to the appropriate Vice President provided
the appropriate Vice President is not a direct party to the
grievance. If the appropriate Vice President is a direct party
to the grievance, and either party is dissatisfied with the
recommendation of the Hearing Committee, an appeal may be
submitted to a Vice President/Assistant Superintendent not a
direct party to the grievance.
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2. Upon receiving the findings and recommendations of the
Hearing Committee, and after examination of the appeal
as requested by either party, the appropriate Vice President
or alternate may accept or reject the Hearing Committee’s
decision.

3. If the appropriate Vice President or alternate rejects the Hearing
Committee’s decision, he or she shall submit his/her decision
with the stated reasons for objections to the Hearing Committee
within ten instructional days. The Hearing Committee shall
within ten instructional days reconsider its decision(s) and
submit its decisions to the appropriate Vice President for a final
decision.

4, The appropriate Vice President shall transmit his or her final
decision to the parties within ten instructional days.

5. An appeal of the appropriate Vice President’s decision may
be submitted to the President/Superintendent by either party
within five instructional days of the appropriate Vice President’s
decision. The President/Superintendent shall transmit his or
her final decision to the parties within ten instructional days.

6. An appeal of the President/Superintendent’s decision may be
submitted to the Board of Trustees by either party within five
instructional days of the President/Superintendent’s decision.
The Board of Trustees may review an appeal for two consecutive
regular Board meetings before making a final determination of
the matter at the District level.

7. The President/Superintendent or designee, or the Board of
Trustees may reject a Hearing Committee decision only after
reviewing a transcription of the involved hearing.

STUDENT GRADE GRIEVANCE PROCEDURE

Astudent of the College may present a grade grievance. The California
Education Code, Section 76224, quoted, states for a final course grade the
conditions upon which grades or grading can be questioned.

“When grades are given for any courses of instruction taught
in a community college district, the grade given to each
student shall be determined by the instructor of the course
and the determination of the student’s grade by the instructor,
in the absence of mistake, fraud, bad faith, or incompetence,
shall be final” “Mistake” may include, but is not limited to,
errors made by an instructor in calculating a student’s grade
and clerical errors.

Definitions
Fraud — Fraud consists of some deceitful practice with intent to
deprive another of their right.
Bad Faith — Intentional design to mislead or deceive another, or
neglect or refusal to fulfill some duty or contractual obligation.
Incompetence — That a person is incapable, inefficient, and without
the qualities needed to discharge their obligations and duties.
Mistake — An unintentional act, omission, or error.
Instructional Day - Any day Monday through Friday that all nor-
mal college business is conducted, both in the classroom and in the
adrrigii[rative offices. All weekend days and college holidays are
excluded.

STEP | — INDIVIDUAL ACTION

If a student believes they have valid grounds to challenge a final
course grade based on the presence of a mistake, fraud, bad faith, or
incompetence, they must first meet with the faculty member to attempt
to resolve his or her concern informally. Once grades are available, the
student is expected to contact their instructor directly to discuss the
dispute. If the instructor is not available or is no longer employed, the
student should contact the Division Dean.

When challenging a grade, the burden of proof is on the student to
provide evidence of mistake, fraud, bad faith, or incompetence.

STEP Il - MANAGEMENT ACTION

Note: If a student files a grade grievance that includes an allegation
of unlawful discrimination, including harassment or retaliation, the
grievance, or portion of the grievance, will immediately be referred to
(i) the Diversity/Compliance/Title IX Officer or to the Vice President of
Human Resources or designee per AP 3435, "Intake and Processing of the
Complaint" or to (ii) the Cerritos College Section 504/ADA Coordinator
per AP 3412, for attempted informal resolution or investigation.

1. The student will submit the Grade Grievance Form on the
Office of Student Conduct and Grievance website within 30
instructional days after the completion of the course about
which the grade grievance is filed. Information from the form
will be used to create a Grade Grievance Petition, provided
to the student during the meeting with the Student Conduct
Coordinator. Students may obtain an alternate electronic format
of this form by request to the Student Conduct Coordinator or
Dean of Student Services. Stated deadline still applies.

2. The Student Conduct Coordinator will meet with the student to
review this procedure and the Grade Grievance Petition. The
student must schedule and meet with the Student Conduct
Coordinator within 10 instructional days of submitting the
form. If the student wishes to pursue the grievance, the Student
Conduct Coordinator will sign and date the Petition and
provide to the student. In the absence of the Coordinator, the
Dean of Student Services will perform these duties.

3. The student will present a copy of the Grade Grievance Petition
and all supporting evidence to the applicable Division Dean
within 10 instructional days of obtaining the signature of the
Student Conduct Coordinator. The Division Dean may schedule
a meeting with the student and the faculty if appropriate.
The Division Dean shall render a decision, and communicate
the decision in writing to all parties within 15 instructional
days. The outcome notice must include a summary of the
grievance allegations, findings from review of the grievance and
supporting evidence, a statement of analysis and determination,
and instructions for appeal.

STEP Il - ADMINISTRATIVE ACTION

If either party is dissatisfied with the decision of the Division Dean,
he or she may appeal the matter to the Vice President of Academic
Affairs or designee within ten instructional days of the Division Dean’s
recommendation. The Vice President of Academic Affairs or designee shall
call a meeting with the student, the ASCC Chief Justice, the Division Dean,
and if needed, the faculty member. The Vice President of Academic Affairs
or designee shall transmit his or her decision to the parties within ten
instructional days.

The outcome notice must include a summary of the grievance
allegations and prior findings, findings from review of the grievance appeal
and supporting evidence, a statement of analysis and determination, and
instructions for appeal.
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STEP IV — BOARD OF TRUSTEES ACTION

If either party is dissatisfied with the decision of the Vice President of
Academic Affairs or designee, an appeal may be submitted to the Board of
Trustees. The appeal must be submitted within ten instructional days of
the Vice President of Academic Affairs or designee’s decision. The Board
may review an appeal for two consecutive regular Board meetings during
closed session, and if needed, request persons involved in the grievance to
appear before making a final determination of the matter at the District
level. Following final determination, the outcome will be recorded in
the Board minutes and notice provided to all parties in writing from the
Office of the President within ten instructional days. The outcome notice
must include a summary of the grievance allegations and prior findings,
findings from review of the grievance appeal and supporting evidence,
and the statement of final determination.

Any times specified in these procedures may be shortened or
lengthened if there is mutual concurrence by all parties.

ADDITIONAL INFORMATION

Most complaints, grievances, and disciplinary matters should be
resolved at the college level. If a complaint does not fall into one of the
college’s established procedures, it may be addressed in writing to the

President/Superintendent. Individuals are strongly encouraged to make

every attempt to resolve matters through the appropriate administrative

Processes.

Matters that are not resolved at the college level may be submitted to
one or more of the following agencies for consideration:

 The Accrediting Commission for Community and Junior Colleges
(ACCJC) at http://www.accjc.org/complaint-process, if the complaint
is associated with the institution's compliance with academic
program quality and accrediting standards. The ACCJC is the agency
that accredits the academic programs of the California Community
Colleges.

+ If the complaint does not concern the college's compliance with
academic program quality and accrediting standards, it may be
directed to the California Community Colleges Chancellor's Office by
completing the web form found at http://californiacommunitycolleges.
cceco.edu.

STANDARDS OF STUDENT CONDUCT

The President/Superintendent shall establish procedures for the
imposition of discipline on students in accordance with the requirements
for due process of the state and federal laws and regulations.

The procedures shall clearly define the conduct that is subject to
discipline, and shall identify potential disciplinary actions, including but
not limited to the removal, suspension, or expulsion of a student.

A complainant or witness who participates in an investigation of
sexual assault, domestic violence, dating violence, or stalking will not be
subject to disciplinary sanctions for a violation of the District’s student
conduct policy at or near the time of the incident, unless the District
determines that the violation was egregious, including but not limited
to, an action that places the health or safety of any other person at risk or
involves plagiarism, cheating, or academic honesty.

Due process requires that in all significant disciplinary situations a
student is informed of charges against him/her, is given an opportunity to
refute them, and has the opportunity to appeal a decision.

The Board of Trustees shall consider any recommendation from the
President/Superintendent for expulsion. The Board of Trustees shall
consider an expulsion recommendation in closed session unless the
student requests that the matter be considered in a public meeting. Final
action by the Board of Trustees on the expulsion shall be taken at a public
meeting.

The procedures shall be made widely available to students through
the College catalog and other means.

Students enrolling in Cerritos College assume an obligation to abide
by all District regulations on District-owned or controlled property or at
District-sponsored or supervised functions.

Students who fail to adhere to District regulations are subject to
disciplinary actions.

In all disciplinary actions, the student shall be informed of the nature
of the charges against him/her and given a fair opportunity to refute them.
The District shall not be arbitrary in its actions.

The following conduct while on District-owned or controlled property
or at District-sponsored or supervised functions shall constitute good
cause for discipline, including but not limited to the removal, suspension,
or expulsion of a student.

1. Assault, battery, or any threat of force or violence, or causing,
attempting to cause, or threatening to cause physical injury to
another person, in person or in an online environment and, when
the victim or victims are associated with the District, whether or
not the location is associated with the District.

2. Possession, use, sale, or otherwise furnishing any firearm, knife,
explosive, or other dangerous object or chemical, including
but not limited to any facsimile firearm, knife, or explosive on
District-owned or controlled property or at District-sponsored
or supervised functions without the prior authorization of the
President/Superintendent or designee.

3. Unlawful possession, use, sale, offer to sell, or furnishing, or
being under the influence of, any controlled substance listed in
Chapter 2 (commencing with Section 11053) of Division 10 of
the California Health and Safety Code, an alcoholic beverage, or
an intoxicant of any kind; or unlawful possession of, or offering,
arranging, or negotiating the sale of any drug paraphernalia, as
defined in California Health and Safety Code, Section 11014.5.

4,  Committing or attempting to commit robbery or extortion.

5. Theft, attempted theft of, or willful damage to District property
or property in the possession of, or owned by, a member of the
college community or knowingly receiving stolen property or
private property on District premises.

6. Willful or persistent smoking in any area where smoking has
been prohibited by law or by regulation of the District.

7. Committing sexual harassment as defined by law or by District
policies and procedures in person or in an online environment
and, when the victim or victims are associated with the District,
whether or not the location is associated with the District.

8. Engaging in harassing or discriminatory behavior based on
national origin, religion, age, gender, gender identity, gender
expression, race or ethnicity, color, medical condition, genetic
information, ancestry, sexual orientation, marital status,
physical or mental disability, pregnancy, or because he or she is
perceived to have one or more of the foregoing characteristics,
or based on association with a person or group with one or
more of these actual or perceived characteristics, or any other
status protected by law in person or in an online environment
and, when the victim or victims are associated with the District,
whether or not the location is associated with the District.

9. Engaging in intimidating conduct or bullying against another
student through words or actions, including direct physical
contact; verbal assaults, such as teasing or name-calling; social
isolation or manipulation; and cyberbullying.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Willful misconduct that results in injury or death to a student,
client, patient, visitor, guest, or to District personnel or that
results in cutting, defacing, or other injury to any real or
personal property owned by the District or on campus.
Endangering a student, client, patient, visitor, guest, or District
employee or contributing to or causing harm to the health,
safety, and/or well-being of such others.

Disruptive behavior, continual or willful disobedience and/
or persistent defiance of the authority, habitual profanity or
vulgarity, or abuse of District personnel or where the presence
of the student causes a continuing danger to the physical safety
of students or others.

Cheating, or engaging in other academic dishonesty including
copying from another’s work; discussion prohibited by the
instructor; obtaining exam copies without permission; and
using notes, other information, or devices that have been
prohibited.

Misrepresentation and/or impersonation, including arranging
for or allowing another individual to impersonate or otherwise
misrepresent himself or herself to beastudentgenerallyortobea
particular student either in person or in an online environment,
and/or impersonating or otherwise misrepresenting oneself to
be another person in person or in an online environment.
Plagiarism, in individual or group work or in a student
publication, including the act of taking the ideas, words or
specific substantive material of another and offering them as
one’s own without giving credit to the source.

Dishonesty; forgery; alteration or misuse of District documents,
records, or identification; or knowingly furnishing false
information to the District.

Unauthorized entry upon, into, or use of District facilities, either
in person or in an online environment.

Lewd, indecent or obscene conduct on District-owned or
controlled property; or at District-sponsored or supervised
functions; or directed at and for the purpose of harming another
individual or group associated with the District, whether carried
out in person or in an online environment, and whether or not
the location is associated with the District.

Engaging in expression that is obscene, libelous or slanderous,
or that so incites students as to create a clear and present danger
of the commission of unlawful acts on college premises, or the
violation of lawful District administrative procedures, or the
substantial disruption of the orderly operation of the District.
Persistent serious misconduct where other means of correction
have failed to bring about proper conduct.

Unauthorized preparation, giving, selling, transfer, distribution,
or publication, for any commercial purpose, of any
contemporaneous recording of an academic presentation in a
classroom or equivalent site of instruction, including but not
limited to handwritten or typewritten class notes, except as
permitted by any Board policy or administrative procedure.
Unauthorized use of audio, video or other listening, recording
or transmitting device in any classroom, service area, or District
activity without prior consent of the instructor, service area
manager, or activity advisor except as necessary for reasonable
accommodation.
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23.

24,

25,

Failure, as a person involved in sexual activity, to ensure that

he or she has the affirmative consent of the other or others to

engage in the sexual activity. Lack of protest or resistance does
not mean consent, nor does silence mean consent.

+  Affirmative consent must be ongoing throughout a sexual
activity and can be revoked at any time. The existence
of a dating relationship between the persons involved,
or the fact of past sexual relations between them, should
never by itself be assumed to be an indicator of consent.
“Affirmative consent” means affirmative, conscious, and
voluntary agreement to engage in sexual activity.

a. In the evaluation of complaints in any disciplinary
process, it shall not be a valid excuse to alleged lack of
affirmative consent that the accused believed that the
complainant consented to the sexual activity under
either of the following circumstances:

i.  The accused’s belief in affirmative consent arose
from the intoxication or recklessness of the accused.

ii. The accused did not take reasonable steps, in the
circumstances known to the accused at the time,
to ascertain whether the complainant affirmatively
consented.

b. In the evaluation of complaints in the disciplinary
process, it shall not be a valid excuse that the accused
believed that the complainant affirmatively consented
to the sexual activity if the accused knew or reasonably
should have known that the complainant was unable
to consent to the sexual activity under any of the
following circumstances:

i.  The complainant was asleep or unconscious.

ii. The complainant was incapacitated due to the
influence of drugs, alcohol, or medication, so that
the complainant could not understand the fact,
nature, or extent of the sexual activity.

iii. The complainant was unable to communicate due
to a mental or physical condition.

Sexual assault, defined as actual or attempted sexual contact

with another person without that person’s consent, regardless

of the victim’s affiliation with the college; and, effective January

1,2016, regardless of whether such conduct is related to college

activity or college attendance; including, but not limited to, any

of the following: (1) Intentional touching of another person’s
intimate parts without that person's consent or other intentional
sexual contact with another person without that person’s
consent. (2) Coercing, forcing, or attempting to coerce or force

a person to touch another person’s intimate parts without that

person’s consent. (3) Rape, which includes penetration, no

matter how slight, without the person’s consent, of either of the
following: (A) The vagina or anus of a person by any body part
of another person or by an object. (B) The mouth of a person by

a sex organ of another person.

Sexual exploitation, defined as a person taking sexual

advantage of another person for the benefit of anyone other

than that person without that person's consent, regardless of
the victim’s affiliation with the college; and, effective January

1, 2016, regardless of whether such conduct is related to

college activity or college attendance; including, but not limited
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20.

27.

28.

29.

30.

3L

32.

33.

34.
35.

to, any of the following: (1) Prostituting another person. (2)
Recording images, including video or photograph, or audio
of another person’s sexual activity, intimate body parts, or
nakedness without that person's consent. (3) Distributing
images, including video or photograph, or audio of another
person’s sexual activity, intimate body parts, or nakedness, if
the individual distributing the images or audio knows or should
have known that the person depicted in the images or audio did
not consent to the disclosure and objected to the disclosure. (4)
Viewing another person’s sexual activity, intimate body parts, or
nakedness in a place where that person would have a reasonable
expectation of privacy, without that person’s consent, and for the
purpose of arousing or gratifying sexual desire.
Misrepresentation of oneself or of an organization to be an agent
of the District.

Continued disruption on or off District property of the District’s
educational or student services activities, administrative
functions and procedures, public service functions, authorized
curricular or co-curricular activities, other functions, or
prevention of authorized guests from carrying out the purpose
for which they are on District property.

Abuse of any person, or any possession of any person, on
District-owned or controlled property.

Violation of state or local laws, Board policies, or administrative
procedures concerning the registration of student organizations,
the use of District facilities, or the time, place, and manner of
public expression.

Abusive behavior directed toward coercion of, or hazing of,
or bullying of a member of the college community, in person
or in an online environment and, when the victim or victims
are associated with the District, whether or not the location is
associated with the District.

Violation of Board policies or administrative procedures
governing the use of student user accounts, Computers, and
telecommunication resources, including but not limited to
the unauthorized entry, opening, or viewing of a file; the
unauthorized use of another individual’s identification and
password; arranging for, allowing, and/or impersonation of
one person by another; sending obscene or abusive messages
or files; and/or use of computing facilities to interfere with the
work of another student or employee of the District.

Engaging in physical or verbal disruption, intimidation, or
harassment of such severity or pervasiveness as to have
the purpose or effect of unreasonably interfering with a
student’s academic performance, or District employee’s work
performance, or of creating an intimidating, hostile or offensive
educational or work environment, in person or in an online
environment and, when the victim or victims are associated
with the District, whether or not the location is associated with
the District.

Violation of a duly issued restraining order, stalking, and/or a
pattern of conduct with intent to follow, alarm, or harass another
person,and which causes the person to reasonably fear for his or
her safety, and where the pattern of conduct persisted after the
person has demanded that the pattern of conduct cease.

Failure to identify oneself when requested to do so by District
officials acting in the performance of their duties.

Any other cause not listed above which is identified as “Good
Cause” by the Education Code or that disrupts the college, its
mission, or campus life.

ACADEMIC HONESTY/DISHONESTY POLICY

Your instructors are eager to help you succeed in your studies at
Cerritos College. But success means more than just receiving a passing
grade in a course. Success means that you have mastered the course
content so that you may use that knowledge in the future, either to be
successful on a job, or to continue on with your education in advanced
classes.

Your success depends on a combination of the skill and knowledge
of your instructors, and your own hard work. You will reach your future
goals only if you gain new knowledge from every course you take. That
knowledge becomes yours and can be used by you, only if it is gained
through your own personal efforts. Receiving a grade in a course, without
acquiring the knowledge that goes with it, diminishes your chances for
future success.

While in college, you are also shaping the principles which will guide
you throughout the rest of your life. Ethical behavior and integrity are a
vital part of those principles. A reputation for honesty says more about
you, and is more highly prized, than simply your academic skills.

For this reason, academic honesty is taken very seriously by the Cerritos
College faculty. The following guidelines have been prepared so that you will
understand what is expected of you in maintaining academic honesty.

Academic Dishonesty is normally to be dealt with as an academic
action by the instructor, reflected in the student’s grade in the particular
course, rather than through college disciplinary procedures. No specific
departmental, divisional or institutional procedures are established for
academic dishonesty other than the normal process for review and
appeal of an instructor’s grading procedures.

Academic Dishonesty is defined as the act of obtaining or attempt-
ing to obtain credit for work by the use of any dishonest, deceptive, or
fraudulent means. Examples of academic dishonesty would include, but
not be limited to the following:

+ Copying, either in part or in whole, from another’s test or examination;

« Discussion of answers or ideas relating to the answers, on examination
or test when such discussion is prohibited by the instructor;

+ Obtaining copies of an exam without the permission of the instructor;

+ Using notes, “Cheat sheets,” or otherwise utilizing information
or devices not considered appropriate under the prescribed test
conditions;

+ Altering a grade or interfering with the grading procedures in any
Course;

+ Allowing someone other than the officially enrolled student to
represent the same;

* Plagiarism, which is defined as the act of taking the ideas, words or
specific substantive material of another and offering them as one’s
own without giving credit to the source.

Options may be exercised by the faculty member to the extent that
the faculty member considers the cheating or plagiarism to manifest the
student’s lack of scholarship or to reflect on the student’s lack of aca-
demic performance in the course. One or more of the following actions
are available to the faculty member who suspects a student has been
cheating or plagiarizing:

1. Review-no action.

2. An oral reprimand with emphasis on counseling toward preven-
tion of further occurrences.

3. Arequirement that work be repeated.

4. Areduction of the grade earned on the specific work in question,
including the possibility of no credit for the work.
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5. A reduction of the course grade as a result of item 4 above,
including the possibility of a failing grade for the course.

6. Referral to the Office of Student Conduct and Grievance for
further administrative action, such as suspension or expulsion.

STUDENT DISCIPLINE PROCEDURES

Student Conduct Programs should contribute to the teaching of
appropriate individual and group behavior as well as to protecting the
campus community from disruption and harm. The Programs should
be conducted in ways that will serve to foster the ethical development
and personal integrity of students and the promotion of an environment
that is in accord with the overall educational goals of the institution.
This procedure will be used in a fair and equitable manner, and not for
purposes of retaliation. It is not intended to substitute for criminal or civil
proceedings that may be initiated by other agencies.

These Administrative Procedures are specifically not intended to
infringe in any way on the rights of students to engage in free expression
as protected by the state and federal constitutions, and by Education Code
Section 76120, and will not be used to punish expression that is protected.

The Office of Student Conduct and Grievances is responsible for the
student conduct and sanctioning procedures of the college. Inquiries
should be directed to the Office of Student Conduct and Grievances.

STUDENT CONDUCT PROCEDURES AND SANCTIONS
Definitions

District — The Cerritos Community College District.

Day — A day is defined as any day Monday through Friday that all normal
College business is conducted, both in the classroom and in the administrative
offices. All weekend days and College holidays are excluded.

Student — Any person currently enrolled as a student of the District.
Instructor — Any academic employee of the District in whose class a student
subject to discipline is or was enrolled, or counselor who is providing or
has provided services to the student, or other academic employee who has
responsibility for the student’s educational program.

Written or verbal reprimand — An admonition to the student to cease and
desist from conduct determined to violate the Standards of Student Conduct.
Written reprimands may become part of a student’s permanent record at
the college. A record of the fact that a verbal reprimand has been given may
become part of a student’s record at the college for a period of up to one year.
Disciplinary Probation — A period on probation that may include, but is not
limited to, exclusion of the individual from designated co-curricular activities
of the college for a set period of time.

Removal from class — Exclusion of the student by an instructor for the day
of the removal and the next class meeting.

Withdrawal of Consent to Remain on Campus — Withdrawal of consent
by the President/Superintendent or designee for any person to remain on
campus in accordance with California Penal Code Section 626.4 where the
President/Superintendent or designee has reasonable cause to believe that
such person has willfully disrupted the orderly operation of the campus.
Short-term Suspension — Exclusion of the student by the President/
Superintendent or designee for good cause from one or more classes for a
period of up to ten consecutive days of instruction.

Long-term Suspension — Exclusion of the student by the President/
Superintendent or designee for good cause from one or more classes for the

remainder of the school term, or from all classes and activities of the college
for one or more terms.

Expulsion — Exclusion of the student by the Board of Trustees from the
District for one or more terms.

Short-term Suspensions, Long-term Suspensions, and Expulsions
Before any disciplinary action to suspend, or expel is taken against a
student, the following procedures will apply:

Notice — The President/Superintendent or designee will provide the
student with written notice of the conduct warranting the discipline. The
written notice will include the following:

« the specific section of the Standards of Student Conduct that
the student is accused of violating.

+ ashort statement of the facts supporting the accusation.

+ the right of the student to meet with the Dean of Student
Services or designee to discuss the accusation, or to respond in
writing.

+ the nature of the discipline that is being considered.

Time limits — The notice must be provided to the student within 20 days
of the date on which the administration of the college became aware of
the conduct; in the case of continuous, repeated, or ongoing conduct of
which the administration of the college has become aware, the notice
must be provided within 20 days of the date on which the administration
became aware that the conduct occurred which led to the decision to take
disciplinary action.

Hearing Officer Meeting — The student is to have a hearing with the Dean
of Student Services or designee serving as the district hearing officer. The
hearing must occur no sooner than five days after the notice is provided.
At the meeting, the student must again be told the facts leading to the
accusation, and must be given an opportunity to respond verbally or in
writing to the accusation.

Short-term Suspension — Within five days after the meeting described
above, the President/Superintendent or designee shall, pursuant to a
recommendation from the Dean of Student Services or designee, decide
whether to impose a short-term suspension, whether to impose some lesser
disciplinary action, or whether to end the matter. Written notice of the
President/Superintendent’s or designee’s decision shall be provided to the
student. The notice will include the length of time of the suspension, or the
nature of the lesser disciplinary action. The President/Superintendent or
designee decision on a short-term suspension shall be final.

Long-term Suspension — Within five days after the meeting described
above, the President/Superintendent or designee shall, pursuant to
a recommendation from the Dean of Student Services or designee,
decide whether to impose a long-term suspension. Written notice of
the President/Superintendent or designee decision shall be provided to
the student. The notice will include the right of the student to request a
formal hearing before the hearing panel before a long-term suspension is
imposed, and a copy of this policy describing the procedures for a hearing.
The request must be made in writing to the Vice President of Student
Services or designee.

Expulsion — Within 10 days after the meeting described above, the
President/Superintendent or designee shall, pursuant to arecommendation
from the Dean of Student Services or designee, decide whether to
recommend expulsion to the Board of Trustees. Written notice of the
decision shall be provided to the student. The notice will include the right

Smoking, including the use of electronic cigarettes or other emission-producing products or devices, is prohibited
within 20 feet of any exit, entrance, operable window, or ventilation intake of any campus building or structure; in
any enclosed area on campus, including lobbies, lounges, courtyards, waiting areas, stairwells, and restrooms that
are a part of any building or structure; and in all District vehicles, including gasoline or electric carts.
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of the student to request a formal hearing before the hearing panel before
expulsion is imposed, and a copy of this policy describing the procedures
for a hearing. The request must be made in writing to the Vice President
of Student Services or designee.

A decision of the Board of Trustees to impose expulsion shall be
reached no later than the next regularly scheduled regular meeting of the
Board after receipt of the recommended decision.

Disciplinary Decisions, Sanctions, and Conditions
Written or Verbal Reprimand — May be initiated by any faculty or
College manager and sent in writing to the Office of Student Conduct
and Grievances. The Disciplinary Officer (Dean of Student Services or
designee) shall determine if there exists good and sufficient reason to
initiate disciplinary action and the student should be notified of such
actions.
Disciplinary Probation — Initiated by the Dean of Student Services or
designee. The nature of the misconduct, dates, times, places, and the
length of probation shall be placed in writing. Written copies shall be sent
to the student and copies filed with the Office of Student Conduct and
Grievances.
Removal from Class (Education Code Section 76032) — Any instructor
may order a student removed from his/her class for the day of the removal
and the next class meeting. The instructor shall immediately report the
removal to the Faculty Coordinator for Student Conduct and Grievance
and complete a Student Conduct Incident Form. The Faculty Coordinator
or designee shall arrange for a conference between the student and the
instructor regarding the removal. If the instructor or the student requests,
the Faculty Coordinator or designee shall attend the conference. The
student shall not be returned to the class during the period of the removal
without the concurrence of the instructor. Nothing herein will prevent the
Faculty Coordinator, or designee from recommending further disciplinary
procedures in accordance with these procedures based on the facts which
led to the removal.
Immediate Interim Suspension (Education Code Section 66017) — The
President/Superintendent or designee may order immediate suspension
of a student where he or she concludes that immediate suspension is
required to protect lives or property and to ensure the maintenance of
order. In cases where an interim suspension has been ordered, the time
limits contained in these procedures shall not apply, and all hearing rights,
including the right to a formal hearing where a long-term suspension or
expulsion is recommended, will be afforded to the student within ten days.
Withdrawal of Consent to Remain on Campus — The President/
Superintendent or designee may notify any person for whom there is
a reasonable belief that the person has willfully disrupted the orderly
operation of the campus that consent to remain on campus has been
withdrawn. If the person is on campus at the time, he/she must promptly
leave or be escorted off campus. If consent is withdrawn by the Dean of
Student Services or designee, a written report must be promptly made
to the President/Superintendent or designee.

The person from whom consent has been withdrawn may submit
a written request for a hearing on the withdrawal within the period of
the withdrawal. The request shall be granted not later than seven days
from the date of receipt of the request. The hearing will be conducted
in accordance with the provisions of this procedure relating to interim
suspensions.

In no case shall consent be withdrawn for longer than 14 days from
the date upon which consent was initially withdrawn.

All applicable conditions of a withdrawal of consent to remain
on campus, suspension, or expulsion in effect when a break occurs in
the conducting of College business (both in the classroom and in the
administrative offices) remain in effect during the break unless specifically
excepted in writing by the President/Superintendent or designee.

A withdrawal of consent to remain on campus, suspension, or
expulsion prohibits both physical presence on the campus and at a
facility or activity operated by the College and any type of online or
distance education presence or participation in classes, activities, and/or
operations of the College.

Any person as to whom consent to remain on campus has been

withdrawn who knowingly reenters the campus during the period in
which consent has been withdrawn, except to come for a meeting or
hearing, is subject to arrest (Penal Code Section 626.4).
Clearance to Return —Prior clearance to return to the college (in-person
and/or online) may be required. Clearance requirements may include
completion of educational or other courses or processes as specified in the
sanction decision. This requirement may include confirmation that the
individual is ready for the college classroom and/or that the individual’s
continued presence on campus is not a threat to himself/herself, others,
and/or the property of the District or others.

Hearing Panel

The hearing panel for any disciplinary action subject to hearing by a
panel shall be composed of one administrator, two faculty members, and
two students.

Unless he or she determines to keep the prior year's appointees in
place, the president of the Faculty Senate, and the President of ASCC
shall each, at the beginning of the academic year, establish a list of at
least five persons who will serve on student disciplinary hearing panels.
The President/Superintendent or designee shall appoint the hearing
panel from the names on these lists plus the Dean of Student Services or
designee. However, no administrator, faculty member, or student who has
any personal involvement in the matter to be decided, who is a necessary
witness, or who could not otherwise act in a neutral manner shall serve
on a hearing panel.

The hearing panel shall be responsible to the President/Superintendent
for reviewing and making a recommendation to the President/
Superintendent or designee.

Membership of the hearing panel shall include the following:

1. Two members of the instructional staff appointed by the
Faculty Senate.

2. Two ASCC Student Court Justices, or two other students who
meet the minimum eligibility requirements to hold office in
the ASCC if such justices are party to the matter at hand or are
otherwise unavailable to serve, appointed by the ASCC Court
Chief Justice or by the Associated Students President, if the
Court Chief Justice is a party to the matter.

3. The Disciplinary Officer/Dean of Student Services or
designee shall serve as the Chairperson of the Hearing
Panel, but will not vote except to break a tie.
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Procedures for a Hearing, Disposition, and Imposition of Sanctions

1. Written notice of a hearing shall be mailed or delivered to
the student. A hearing must be held within ten days of the
suspension if the suspension is immediate.

2. Notice shall include date and place of hearing, a statement
of all charges, a copy of applicable policies and procedures,
the opportunity of the student to appear in person, and the
opportunity to present oral and documentary evidence.

3. Hearings shall be conducted in the manner consistent with the
orderly conduct of the affairs of the College, and which seems to
the hearing panel to be most conducive to the determination of
the truth.

4. The members of the hearing panel shall be provided with a copy
of the accusation against the student and any written response
provided by the student before the hearing begins.

5. The facts supporting the accusation shall be presented by a
college representative who shall be the Dean of Student Services
or designee.

6. The college representative and the student may call witnesses
and introduce oral and written testimony relevant to the issues
of the matter.

7. Formal rules of evidence shall not apply. Any relevant evidence
shall be admitted.

8. Unless the hearing panel determines to proceed otherwise,
the college representative and the student shall each be
permitted to make an opening statement. Thereafter, the
college representative shall make the first presentation, followed
by the student. The college representative may present rebuttal
evidence after the student completes his/her evidence. The
burden shall be on the college representative to prove by the
preponderance of the evidence that the facts alleged are true.

9. The student may represent himself/herself, and may also have
the right to be represented by a person of his/her choice, except
that the student shall not be represented by an attorney unless,
in the judgment of the hearing panel, complex legal issues are
involved. If the student wishes to be represented by an attorney,
a request must be presented not less than five days prior to the
date of the hearing. If the student is permitted to be represented
by an attorney, the college representative may request that legal
counsel to the college participate in his/her place. The hearing
panel may also request legal assistance; any legal advisor
provided to the panel may sit with it in an advisory capacity to
provide legal counsel but shall not be a member of the panel nor
vote with it.

10.  Hearings shall be closed and confidential unless the student
requests that it be open to the public. If more than one student’s
case is under consideration, any and all such other students
must also request that the hearing be open to the public in order
to make it open to the public. Any such request must be made
no less than five days prior to the date of the hearing. Requests
contrary to state or federal law or to the safety of the college
or participants shall not be approved, subject to appeal to the
President/Superintendent or designee.

11, Inaclosed hearing, witnesses shall not be present at the hearing
when not testifying, unless all parties and the panel agree to the
contrary.

12. All testimony shall be taken under oath; the oath shall be
administered by the hearing panel chair. Written statements of
witnesses under penalty of perjury shall not be used unless the
witness is unavailable to testify. A witness who refuses to be tape
recorded shall not be considered unavailable for the purposes of
this section.

13.  The hearing shall be recorded by the District either by tape
recording or stenographic recording. The official recording
shall be the only recording made. No witness who refuses to
be recorded may be permitted to give testimony. In the event
the recording is by tape recording, the hearing panel chair shall,
at the beginning of the hearing, ask each person present to
identify themselves by name, and thereafter shall ask witnesses
to identify themselves by name. The recording shall remain
in the custody of the District at all times, unless released to a
professional transcribing service. The student may request a
copy of the recording. Transcripts may be redacted to comply
with law, policies, and to protect the privacy and/or safety of
individuals.

14, Within five days following the close of the hearing, the hearing
panel shall prepare and send to the President/Superintendent or
designee a written decision. The decision shall include specific
factual findings regarding the accusation, and shall include
specific conclusions regarding whether any specific section of
the Standards of Student Conduct were violated. The decision
shall also include a specific recommendation regarding the
sanction to be imposed, if any. The decision shall be based
only on the record of the hearing, and not on matter outside of
that record. The record consists of the original accusation, the
written response, if any, of the student, and the oral and written
evidence produced at the hearing.

President/Superintendent’s Decision:

Long-term suspension — Within five days following receipt of the
hearing panel’s recommended decision, the President/Superintendent or
designee shall render afinal written decision. The President/Superintendent
or designee may accept, modify, or reject the findings, decisions and
recommendations of the hearing panel. If the President/Superintendent
or designee modifies, or rejects the hearing panel’s decision, the President/
Superintendent or designee shall review the record of the hearing, and shall
prepare a new written decision which contains specific factual findings and
conclusions. The decision of the President/Superintendent or designee
shall be final.

Expulsion — Within ten days following receipt of the hearing panel’s
recommended decision, the President/Superintendent or designee shall
render a written recommended decision to the Board of Trustees. The
President/Superintendent or designee may accept, modify, or reject the
findings, decisions and recommendations of the hearing panel. If the
President/Superintendent or designee modifies, or rejects the hearing
panel’s decision, he/she shall review the record of the hearing, and shall
prepare a new written decision which contains specific factual findings
and conclusions. The President/Superintendent’s or designee’s decision for
expulsion shall be forwarded to the Board of Trustees.

Board of Trustees Decision:

Expulsion — A decision of the Board of Trustees to impose expulsion shall
be reached no later than the next regularly scheduled regular meeting of
the Board after receipt of the recommended decision.
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The Board shall consider an expulsion recommendation in closed
session, unless the student has requested that the matter be considered in
a public meeting in accordance with these procedures. (Education Code
Section 72122)

The student shall be notified in writing, by registered or certified mail
to the address last on file with the District, or by personal service, at least
three days prior to the meeting, of the date, time, and place of the Board’s
meeting.

The student may, within forty-eight hours after receipt of the notice,
request that the hearing be held as a public meeting.

Even if a student has requested that the Board consider an expulsion
recommendation in a public meeting, the Board will hold any discussion
that might be in conflict with the right to privacy of any student other than
the student requesting the public meeting in closed session.

The Board may accept, modify, or reject the findings, decisions and
recommendations of the President/Superintendent and/or the hearing
panel. If the Board modifies or rejects the decision, the Board shall review
the record of the hearing, and shall prepare a new written decision which
contains specific factual findings and conclusions. The decision of the
Board shall be final.

The final action of the Board on the expulsion shall be taken at a public
meeting, and the result of the action shall be a public record of the District.
Time Limits—Any times specified in these procedures may be shortened
or lengthened if there is mutual concurrence by all parties.

These procedures may change from time to time and may be
superseded by current state and federal laws and regulations. Otherwise,
the College Catalog, which is updated annually, contains the most recent
information regarding student discipline procedures.

Also see BP 5500 titled Standards of Student Conduct.

STUDENT CONDUCT AND GRIEVANCE

Information regarding student rights and responsibilities is available from the
Dean of Student Services. The dean is available to meet with you to explain
the “System” and your rights with regard to student grievances, student con-
duct and academic-related student grievances. This office also serves as a
source of information and/or referral for all student problems and concerns.
The office is located in the Office of Student Affairs. Inquiries should be
directed to the Dean of Student Services in the Office of Student Affairs or by
calling (562) 860-2451, ext. 2445,

TITLE IX POLICY

No person in the United States shall, on the basis of sex, be excluded
from participation in, be denied the benefits of, or be subject to dis-
crimination under any educational program or activity receiving Federal
financial assistance (Title IX of the Educational Amendments of 1972 to
the 1964 Civil Rights Act).

It is the policy of the State of California to afford all persons, regardless
of their sex or gender identity, equal rights and opportunities in the edu-
cational institutions of the state (Educational Code sections 200 — 264).
In compliance with Title IX and Board Policy 3410, the District’s edu-
cational programs and activities are offered to the community without
regard to sex or gender identity. Title IX prohibits discrimination based
on sex in educational programs and activities that receive Federal finan-
cial assistance. Examples of programs and activities that are subject to
Title IX include admissions, recruitment, financial aid, academic pro-
grams, athletics and employment. Title IX also protects students from
sexual harassment, including sexual violence, such as rape, other forms
of sexual assault, sexual battery and sexual coercion.

Title 1X Coordinator

Cerritos College’s Title IX Coordinator monitors and oversees the col-
lege’s compliance with Title IX and the prevention of sex harassment
and discrimination, including the coordination of education and train-
ing activities and the response to Title IX complaints. Students, faculty,
administrators, staff, visitors, or others who participate in the District’s
educational programs and activities with questions, concerns, or com-
plaints about sex discrimination, sex harassment or sexual misconduct
are encouraged to contact the Title IX Coordinator at;

Dr.Valyncia C. Raphael

Director of Diversity, Compliance, and Title IX Coordinator
Office of Human Resources

Cerritos College, 11110 Alondra Blvd., Norwalk, CA 90650
(562) 860-2451, ext. 2276; (562) 467-5003 Fax

https://ww.cerritos.edu/title-ix/
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EQUAL OPPORTUNITY POLICY

Cerritos College does not discriminate in educational and employment
on the basis of ancestry, age, color, creed, disability (physical and mental,
includes HIV and AIDS), genetic information, gender identity, gender
expression, marital status, medical condition (genetic characteristics, cancer
or a record or history of cancer), military or veteran status, national origin,
race, religion (includes religious dress and grooming), sex/gender (includes
pregnancy, childbirth, breastfeeding and/or related medical conditions),
sexual orientation, or on the basis of perception of having one or more of
the foregoing characteristics, or based on association with a person or group
with one or more of these actual or perceived characteristics, or any other
status protected by law in person or in an online environment and, when the
victim or victims are associated with the District, whether or not the location
is associated with the District.

The District is strongly committed to achieving staff diversity and the princi-
ples of equal opportunity education and employment. The District encourages
adiverse pool of applicants for employment and does not discriminate in any
of its policies, procedures, or practices. The District encourages applications
from all segments of qualified peaple and Board Policies 3410 and 3420 pro-
hibit discrimination and promote equal opportunity.

Questions concerning the application of the policy may be addressed to Dr.
Valyncia C. Raphael in the Office of Human Resources by calling (562) 860-
2451, ext. 2276.

SECTION 504/508/AMERICANS WITH DISABLITIES ACT

Under Section 504/508/ADA of the Rehabilitation Act of 1973 and Title 11
of the Americans with Disabilities Act of 1990, Cerritos College will take all
necessary steps to ensure that no student with a verified disability is denied
the benefits of, excluded from participation in, or otherwise subjected to
discrimination because of the absence of auxiliary aids or academic accom-
modations. The decision to authorize such aids or accommodations is the
responsibility of the Disabled Student Programs and Services (DSPS) Dean,

Disability Specialist, or DSPS counselor after a review of documentation veri-
fying the disability and any resulting educational limitations.

It is the responsibility of the student with a verified disability and result-
ing educational limitations to apply for DSPS assistance in the Liberal
Arts/DSPS building by completing the DSPS form entitled “Disabled
Student Programs and Services — New Student Application”. The request
should be completed with adequate notice provided for an effective
response, especially during busy times such as the start of the semes-
ter. All authorized accommodations are determined via an interactive
process which includes the DSPS specialist, the student, and review of
disability documentation. It is the student’s responsibility to request in
advance to receive the authorized accommodations each semester. If the
instructor denies the classroom-related request(s) the DSPS Dean or
designee will intervene with the appropriate academic staff and attempt
to resolve the matter. In the event of continued denial of an accommo-
dation request or request for course substitution or waiver, DSPS will
provide the student with the Academic Accommodations Policy and
related procedures/forms. The DSPS Dean or designee will concurrently
inform the student that he/she has the right to file a complaint under the
College’s discrimination complaint procedure and/or the Office for Civil
Rights, and will provide the student with the information necessary to
do so. Inquiries regarding DSPS or the District’s non-discrimination pol-
icy relative to students, employees, or applicants with disabilities should

contact the Director of Diversity, Compliance, and Title 1X Coordinator
at extension 2276, in the Office of Human Resources.

SECTION 504/508 COMPLAINT PROCEDURE

The student should first discuss the complaint regarding discrimination
due to a disability with the individual(s) involved or with the Director of
Diversity, Compliance, and Title 1X Coordinator at extension 2276.
Alternatively the student may submit a complaint electronically at
https:www.cerritos.edu/dsps-complaint.




ALCOHOL AND DRUG POLICY

BP 3550 — DRUG AND ALCOHOL FREE ENVIRONMENT
AND DRUG AND ALCOHOL ABUSE PREVENTION
PROGRAM

The District shall maintain a drug and alcohol free campus/workplace
environment for students and employees. The District prohibits the
unlawful possession, use, or distribution of illicit drugs and/or alcohol by
students and employees.

The unlawful manufacture, distribution, dispensing, possession, or
use of a controlled substance is prohibited in all facilities under the control
and use of the District.

Any student who violates this policy will be subject to disciplinary
action, which may include, but is not limited to, referral to an appropriate
rehabilitation program, suspension or expulsion. Any employee who
violates this policy will be subject to disciplinary action up to and
including termination. The District may refer students and employees
who violate this policy to the Campus Police or other appropriate law
enforcement agency for appropriate criminal action.

The President/Superintendent shall assure that the District annually
distributes the information required by the Drug-Free Schools and
Communities Act Amendments of 1989 to all students and employees and
that the District complies with other requirements of the Act.

The President/Superintendent shall ensure that a biennial report is
prepared to review the effectiveness of the District’s policies and programs
in maintaining a drug and alcohol free campus and workplace environment.

The District is committed to providing its employees and students
with an alcohol and drug-free campus and workplace environment. It
emphasizes prevention and intervention through education.

Health Risks That May Be Associated with the Use of Illicit Drugs
and the Abuse of Alcohol

+  Partner and/or child abuse.

+  Unintended injuries or death, including motor vehicle crashes.

+  Sexual assault, including rape, sexual battery, and threat of sexual
assault; dating violence; domestic violence; stalking; and failure
to have affirmative consent.

+ Being hit, otherwise assaulted, violently attacked, and/or mur-
dered by another under the influence.

+ Sexual activity without protection against HIV, hepatitis (A, B,
and C), and other STDs.

+  Unsafe interactions with medications, including more than 150
medications that should not be mixed with alcohol.

+ Binge and other drinking behaviors leading to ingestion of toxic
amounts of alcohol, which can lead to alcohol poisoning, with
effects including mental confusion, stupor, coma, inability to be
roused, vomiting, seizures, slow or irregular breathing, hypo-
thermia, bluish skin color, and paleness, and, if left untreated,
seizures, permanent brain damage, and/or death.

+  Premature births and low birth weights; alcohol and illicit drug-
related birth defects, including fetal alcohol syndrome (FAS)
involving severe physical, mental, and behavioral problems; and
in the case of prenatal cocaine exposure, a 1.5 times increased
likelihood of needing special education services in school.

¢+ Suicide.

+ Long-term health problems including liver disease; heart dis-
ease; cancers including those of the mouth, throat, larynx (voice
box), breast, rectum, and colon; and pancreatitis.

+  Homelessness.

Prevention and Intervention Programs
The District provides education and maintains programs and services
designed to aid students, employees and their families in receiving
assistance for alcohol and/or drug abuse problems. Included in these
educational and assistive programs and services are:
+ Notification of the dangers of drug use and dependency in the
class schedule;
« Mental health services provided to students through the
Student Health Services; and
« An Employee Assistance Program (EAP) for employees and
their families.

Alcohol and Drug Prohibitions

The unlawful manufacture, distribution, dispensing, possession, or
use of alcohol or any controlled substance is prohibited on District
property, during District-sponsored field trips, activities or workshops,
and in any facility or vehicle operated by the District.

Violation of Board Policy 3550, Drug and Alcohol Free Environment
and Drug and Alcohol Abuse Prevention Program, will be addressed by the
District. The District will take appropriate action designed to address each
specific violation, which may include, but is not limited to:

+ Termination of employment,

+  Expulsion,

+ Referral to Campus Police or other law enforcement agency for
prosecution as permitted by law, or

+ Mandatory participation in an alcohol or drug abuse assistance
or rehabilitation program.

As a condition of employment, employees of the District will have their
fingerprints recorded with the California State Department of Justice and
any conviction or violations of the law involving drugs and/or alcohol will
be reported to Campus Police and to the Office of Human Resource Services
pursuant to the requirements of law. In addition, employees must notify
the District within five (5) calendar days of any conviction for violation of
a criminal drug statute occurring in the workplace. The District is required
to report any violations of criminal drug or alcohol statutes that occur in the
workplace to the United States Department of Education on an annual basis.

Information regarding legal sanctions under federal, state, and
local laws is available in the following locations:
1. Library
2. Office of Human Resources
3. Office of Student Affairs
4. Student Health Services
Alcohol/Drug Abuse Counseling, Treatment, Rehabilitation
Information
Referral information and Social Service Directories for Los Angeles and
Orange Counties are available in the following locations:
1. Counseling Center, ext. 2231
2. Student Health Services, ext. 2321
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CAMPUS PHONE EXTENSIONS

CERRITOS COLLEGE COMMUNICATION CENTER: (562) 860-2451
HOURS: 8:00 am — 7:00 pm, Monday — Thursday; 8:00 am — 4:30 pm, Friday

QUESTION/PURPOSE

Address change

Admissions and Records
Assessment/Placement Testing

Bookstore

CalWORKs

Career Services

Child Care .

Community Education

Counseling )
Disabled Student Programs and Services
Distance Education Courses

Emer?enmes

Enrollment N )
Extended Opportunities Programs and Services
Financial Aid and Scholarships

International Student Advisement

Job Placement

Library

Lostand Found

Northwood University

Parking Information

Personal Counseling

Police Department

Reentry Program

Refunds

Student Body Activities ]
Student Conduct and/or Grievance Information
Student Health Services

Student ID Center

Transfer Center

Tutoring

\eterans Education

Withdrawing from College

DIVISIONS

Business, Humanities & Social Sciences Divison
Counseling Division

Fine Arts & Communications Division

Health Occupations Division

Kinesiology Division

Liberal Arts Division

Science, Engineering & Mathematics Division
Technology Division

CALL (562) 860-2451 EXT. #
Admissions and Records Office 2211
Admissions and Records Office 2211
Multi-Purpose Building 2599
Bookstore 2450
CalWORKs Office 2593
Career Services Center 2356
Child Development Center 2583
Community Education 5050
Counseling Services (562) 467-5231
Disabled Student Programs and Services 2335
Distance Education Program 7891
Campus Police Use emergency phone or dial 911*
Admissions and Records Office 2211
EOPS 2398
Financial Aid 2397
Office of International Student Services 2133
Career Services Center 2366
Library 2430
Campus Police 2325
Automotive Partners Building 7852
Campus Police 2325
Student Health Services 2321
Campus Police 2325
Career Services Center 2362
Admissions and Records Office 2211
Office of Student Affairs 2473
Office of Student Affairs 2483
Student Health Services Center 2321
Admissions & Records Office 2120
Counseling Services/Administration Building 2154
Success Center 7891
\eterans Resource Center 3716
Admissions and Records Office 2211
Business Education Building 2752
Administration Building (562) 467-5231
Fine Arts Building 2600
Health Science Buildin_? ) 2550
Physical Education Building 2859
Liberal Arts/DSPS Bundm? . 2853
Physical Science & Technology Building 2660
Physical Science & Technology Building 2900

Emergency phones are found in the following locations and are to be used for emergency purposes only. These phones are a direct
line to the'campus police department; therefore, when using them please be sure to: identify yourself when placing the call — identify

the nature and location of the emergency.

Administration Building
Burnight Center Building
Business Education Building
Cafeteria

Classroom Building

Fine Arts Complex

ealth Science Building
Liberal Arts/DSPS Building
Library
LRC
Math/CIS Building
Multi-Purpose E_Bwldin_gi )
Physical Education Building o
Physical Science & Technology Building
Science Building
Skills Lab
Social Science Building
Weight Training Room

Admissions and Records Office Records Room (Vault) only
Lobby/Elevator, Music Wing/Elevator

North Wing, South Wing

Student Center

Hallwa

1st and 2nd Floors, Next to the Elevators

1st and 2nd Floors, Next to the Elevators

1st, 2nd, and 3rd Floors, East Elevator, West Elevator
Intercoms, 1st and 2nd Floors Next to Elevators

Elevator East Wing

Near Center Elevator of Upper/Lower Levels

1st and 2nd Floors, Next to the Elevators

1st Floor, East Exterior near Men's Restroom; 2nd Floor, West End
1st and 2nd Floors, Next to the Elevators

1st Floor, West End/East End; 2nd Floor, West End/East End
1st and 2nd Floors

West End/East End

1st, 2nd, and 3rd Floors, Elevator

Near Room 3

The emergency phones can be used for any of the following: emergencies, escorts, medical aid, reports of a crime, keys locked in car.
From cell phones, reach Campus Police by calling (562) 402-3674 (for 911 emergency calls only).
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FINAL EXAM SCHEDULE/ SPRING 2020

LOCATION WEEKEND CLASSES
Examinations will be conducted in the same room used for the regular class meeting. Saturday and Sunday classes will hold a two-hour final exam on May 16 and 17 on the
regular class day, beginning at the regular class time.

Final examinations for all day classes will be held according to this schedule. On the chart below, find the appropriate square which identifies the starting day and time for your
class during the regular semester. From this you can determine the date and two-hour time block for your final exam. Check with your instructor if your class day or start time does
not appear on this final exam schedule.

LAST DAY OR EVENING FOR CLASSROOM INSTRUCTION IS FRIDAY, MAY 15.

EXAM TIME MAY 18 MAY 19 MAY 20 MAY 21 MAY 22
Monday Tuesday Wednesday Thursday Friday
6 AM TO 8 AM 600  MTWTH 630  TTH 6:30  DAILY 630 TH 630 F
630 MW
8 AM TO 10 AM 7:00 MW 7.00 TTH 7:00 MWF 8:00 TH 7:30 F
7:00 MTWTH 7:15 TTH 8:00 W 8:00 TTH 8:00 F
7:30 MW 7:30 TTH 8:00 WF 8:00 MTWTH 8:00 MWF
g0 M g0 T 800  DAILY 830  TTH 830  MF
800 MW 830 T 830  WF 830  DAILY 830 F
830 MW
10AM TO 12 PM 9:00 M 9:00 T 9:00 w 9:00 TH 9:00 F
9:00 MTWTH 9:00 TTH 9:00 MW 9:00 TWTH 9:30 F
930 M 930 T 900  MWF 93 TH 10:00 F
1000 M 930  TTH 930 W 10:00 TTH
1000  Mw 945  TTH 930 MW 10:30  TTH
1030  MWF 10:00 T 1000 WF
10:30 MTWTH
12PMTO2PM 1:00 M 1w T 11:00 W 1:00  TH 1:00 F
11:00  Mw 1:00 TTH 11:00  WF 11:30  TH 1200 F
11:00  MTH 200 T 1:00  MWF 1200 TH 1230 F
11:30 M 12:00 MTWTH 12:00 W 12:00 TTH 12:00 DAILY
11:30 MW 12:30 T 12:00 MWF 12:30 TH 12:30 DAILY
11:30 MTWTH 12:30 MTWTH 12:30 W 12:30 MTH
1200 M 1230 Mw 1230 TTH
1200  Mw 1230 WF 1230  WTH
1230 M
2PMTO 4PM 1:00 M 1:00 T 1:00 W 1:00 TH 1:00 F
2:00 M 1:00 TTH 1:00 MW 1:00 DAILY 1:00 MF
200 MW 30 T 100 MWF 100 MTWTH 100 WF
200 MWF 130 TTH 30 W 130  MTWTH 130 F
200 DAILY 20 T 130 Mw 20 TH 20 F
230 M 230 T 20 W 200 TTH 200 MWF
2:30 MW 2:30 TTH 2:00 MTWTH 2:30 DAILY
2:30 TH
4PMTO 6 PM 300 M 300 T 300 W 300 TH 300 F
300 MW 300  TTH 300 MWF 330 TH 300  DAILY
300  MTWTH 330 T 330 W 400 TH 40 F
315 MW 3:30 TTH 4:00 W 4:00 TTH 4:30 WF
3:30 M 4:00 T 4:00 MW 4:30 TTH 4:30 DAILY
330 MW 400  DAILY 400  MTWTH
330  MTWTH 430 MW
400 M
EXTENDED DAY FINALS
6 PM TO 8 PM 500 M 500 T 500 W 500 TH 500 F
500 MW 530 T 530 W 500  TTH 500  MF
5:30 M 5:30 TTH 5:30 MW 5:30 TH 5:30 F
600 M 600 T 600 W 53  MTWTH 600 F
600 MW 6:00  TTH 630 W 600 TH 630 F
630 M 630 T
630 MW 630  TTH
8PM TO 10 PM 7:.00 M 7:.00 T 7:.00 W 7:.00 TH 7:.00 F
700 MW 700  TTH 700  WTH 700 THF 730 F
700  MTWTH 730 T 70 W 730 TH
70 M 730  TTH
7:30 MW 8:00 T
800 M 800  TTH
8:00 MW 8:30 TTH

SPECIAL SITUATIONS:
1. These exam times are subject to change and will be announced by instructors.
2. Classes scheduled for a double period on one day and a single period another day (e.g.8 - 10 T Th.and 9 Th) will have the final examination scheduled for that hour (8) on
which the class meets both days (T Th) (for example, exam will be from 8 - 10 T).
3. Classes scheduled in a block on a single day (e.g.9— 12 T or 12 — 4 F) will take the final examination scheduled for the first hour on which the class meets (for example,
exam time will be from 10 — 12 T for the 9 — 12 T class and 12 — 2 F for the 12 — 4 F class).
4. Students whom because of personal illness are unable to take examinations as scheduled must make individual arrangements with the instructor involved.
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CAMPUS MAP
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EASY REFERENCE COURSE LISTINGS

COURSE PAGE
A

ACCESS Leaming . ... 32
ACCOUNtING .« oo 32
Administration of Justice . ......... ... .. ... 33
Adult Education.......... ..o 99
American SignLanguage . . .. ... 33
Anatomy and Physiology . ......... ... ... i 34
Anthropology . . . ..o 34
Architecture. . .. ... o 35
Artand Design. . . ... 35
ASETONOMY. . ..o 37
Athletics ... .. 38
Autobody/Collision and Repair ..................coovin... 38
Automotive Technology. . ... ... 39
B

Biology .. ... 40
Botany ... .. . 4
Business Administration. ........... ... ... .o 41
Business Communications .. ...........co i 44
C

Chemistry ... oo 45
Child Development. . ....... ... 46
ChiNESE. . vt 47
Communication Studies (Formerly Speech) . ................. 47
Computer and Information Sciences . ...................... 48
CoSMEtOIOgY . . oo 51
Counseling . ... oo 52
Culinary ArtS . . oo 52
D

Dance. ... .. 53
Dental ASSiSting. . ... oo 54
Dental Hygiene . ... 55
Drafting (see Engineering Design Technology) .. .............. 58
E

Earth Science ...... ... .. . 55
Economics. . ... ... 56
Education ... ... . 57
Educational Technology .. ....... ... ... ... . . . 57
Engineering. . ... .. 57
Engineering Design Technology. .. .............. ... ....... 58
Engineering Technology . .. ........ ... ... i 58
English .. . o 58
English as a Second Language. . . ..., 61
F

Film 62
Finance. ... 63
French ... .. 63
G

GEOGraPNY. . .o 63
GBOIOGY. . v oot 64
GeIMAN. . o 64
H

Health Education . ........... ... ... o i 64
Health Occupations .. ... 65
History .o 65
Humanities . ... 66

COURSE PAGE
|

Interdisciplinary Studies . . ... o 67
J

JApanese ... 67
dournalism ... 67
K

KiNesiology .. ..o 67
L

I 68
Library RESOUrCES . . ..o oo 69
M

Machine Tool Technology . . ... 69
Mathematics . . ... 70
Medical ASSIStING. . ... oo e 73
Microbiology .. ... 74
MUSIC . .o 74
N

NURSING . o 76
P

Paralegal (see Law) . . ...... ... 68
Pharmacy Technology. . ... 78
Philosophy. ... ..o 78
Photography . ... 79
Physical Education. .. ......... ... ... 79
Physical SCIENCE . ... ..o 83
Physical Therapist Assistant . .. ............. ... ......... 83
PhySICS . o 84
Plastics/Composites. . . ..ot 84
Political Science. . ... 85
Psychology . ... 85
R

Radio-Television. . . ... 87
Reading and Study Skills ... ......... ... ... L. 87
RealEstate ........ ... ... . i 87
S

SOCI0IOQY. .« v v oo e 88
Spanish. . ... 88
Speech (see Communication Studies) . . .................... 47
Speech-Language Pathology ......................... ... 89
T

Theatre AMS. . ..o 89
w

Welding. . ... 90
Women’s and Gender Studies. . . ........... .. Ll 9N
Woodworking. . ... 92
y4

Z200l0gY . .o 93
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Forensics Team Wins Third Place
at National Tournament
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The Cerritos College Forensics Team competed at the Pi Kappa Delta National Convention and Tournament
in Hempstead, New York in March. The team travelled across the country to compete with students from 71
colleges and universities. Team president Anthony Gomez led the way with a Superior Award in impromptu
speaking, and Steve Guerra received an Excellent Award in individual debate. TiNa Vejar, Sabrina, Hendifar, and
Adriana LaFuente won three of their six debates, contributing to the team'’s sweepstakes totals. Debbie Grandin
also competed in both speech and debate events.

Between rounds of competition, students were able to explore Manhattan. The team navigated the nation's
busiest subway system, took in sights such as the National September 11 Memorial & Museum and Battery Park,
visited the American Museum of Natural History, and even ventured to the top of the Empire State Building.

150



Cerritos College Receives More than
$1 Million in Gifts to Prepare Future Educators
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President/Superintendent Dr. Jose Fierro announced the College’s Teacher TRAC program received a legacy gift
of more than $1 million to support aspiring teachers. Two educators who arranged to leave their estate to the
Cerritos College Foundation made the gift anonymously. The funds will go toward ensuring long-term continu-
ity of the College’'s award-winning teacher preparation program. Additionally, an unnamed donor pledged a
generous cash gift of $100,000 to the program, adding to a total of more than $1,100,000 in funds.

For 19 years Cerritos College's award-winning Teacher TRAC program has prepared students to become highly
qualified K-12 teachers. The program provides students with a seamless transition to earning a bachelor's
degree and teaching credential at California State University, Long Beach. To date Teacher TRAC has trained
more than 800 teachers who work across Southern California and nationally.
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