
CERRITOS COLLEGE FACULTY SENATE 

Resolution Affirming Minimum Qualifications as the Default Faculty Service Area 
Standard 

Date: March 03, 2026 
 
 
Whereas, California Education Codes §87743.1–87743.3 require districts to establish Faculty Service 
Areas (FSAs) for determining employee retention during reductions in force and provide that faculty 
qualify for FSAs based on minimum qualifications and district-established competency standards;  

Whereas, Title 5 §53200(c)(1) identifies minimum qualifications and related academic standards as 
academic and professional matters in which the Faculty Senate has primary responsibility;  

Whereas, The Statewide Disciplines List establishes the systemwide minimum qualifications for each 
discipline within the California Community College System;  

Whereas, FSAs must be grounded in objective and legally defensible standards of faculty qualification;  

Whereas, Several disciplines at Cerritos College do not have locally adopted FSA criteria on file, 
resulting in procedural denials of secondary FSA applications; and 

Whereas, In the absence of a formally adopted local FSA standard, reliance upon the Statewide 
Disciplines List as the default academic standard ensures alignment with state law, preserves the 
Faculty Senate’s statutory authority over minimum qualifications, and does not alter collective 
bargaining provisions. 

Be it Resolved that the Cerritos College Faculty Senate affirms: 

• That for any discipline without an adopted local FSA document, the default Faculty Service Area 
shall be the current State Minimum Qualifications as listed in the most recent California 
Community Colleges Disciplines List; and 

• Any departments seeking to establish FSA standards beyond the State Minimum Qualifications 
must submit official documentation for review and approval through the established processes. 

Be it Further Resolved that the Faculty Senate affirms: 

• That full-time faculty seeking a secondary or additional FSA shall apply pursuant to the 
procedures outlined in the current Collective Bargaining Agreement; and 

• That a secondary or additional FSA applies solely to seniority and reassignment due to 
reduction-in-force purposes and does not independently create a right to a teaching 
assignment outside a faculty member’s primary FSA; and 

• Eligibility for assignment in another discipline remains contingent upon meeting minimum 
qualifications or approved equivalency and is subject to departmental consideration and 
assignment discretion. 

Be it Finally Resolved That a copy of this resolution be transmitted to the Vice President of Academic 
Affairs, the Vice President of Human Resources, and the Chair’s Council. 


