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Contract Management Salary Schedule (2026-2027)
The Contract Management Salary Schedule shall be increased by 3.37% retroactive to July 1, 2026

Monthly Salary Rates

Executive Vice President $22,575 $23,320 $24,090 $24,886 $25,707 $26,556

Vice President $21,918 $22,641 $23,388 $24,162 $24,959 $25,783

Executive Director,
Foundation and $15,905 $16,432 $16,973 $17,535 $18,110 $18,709
Institutional

Presented to the Board of Trustees for approval on October 7, 2026.

Explanation:

1. Salary rates are based upon full-time assignment as a Contract Administrator. Actual salary payment
shall be adjusted/prorated for service less than a full-time assignment and/or less than a full month
of service.

2. The President/Superintendent may initially place a Contract Administrator on this Salary Schedule
commensurate with their related work experience.

3. Stepadvancementon this Salary Schedule shall be effective July 1 of each fiscal year contingent upon:
(1) the Contract Administrator shall have served a minimum of six full months at the current Step; (2)
the Contract Administrator has received an annual performance rating of meeting performance
standards; and, (3) approval of the President/Superintendent.

4. EffectiveJuly1, 2018, Contract Management employees shall receive the same doctoral degree stipend
as provided to the management team. The doctoral stipend was increased on July 1, 2026 by the
same percentage as the salary increase to $4,255 per month.

5. Effective March 23, 2023, the Vice President appointed by the President/Superintendent to serve as
Executive Vice President shall receive a stipend in the amount of 3% of their current Vice President salary
step. The Executive Vice President stipend shall be calculated based only on the amount of the Vice
President’s current Contract Management salary step.
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