




Physical requirements may be met with or without reasonable accommodations. 

1. Ambulatory ability to move to various office and classroom-type locations and to stand, 
bend, stoop, and reach to setup equipment and provide instruction. 

2. Sufficient hand eye coordination and dexterity to write on a board or type on a computer. 
3. Must be able to recognize printed material (printed or online) for more than 50% of the 

expected work time and make presentations. 
4. Sufficient auditory ability to project voice to a group, hear questions and prompts, and 

carry on routine conversations. 
5. The ability to lift, push, and pull objects of medium weight (less than 30 lbs.) on an 

occasional basis. 

Conditions of Employment 

1. Assignments are contingent upon sufficient funding and enrollment. 

2. Assignments may include day, evening, and/or weekend classes. 

3. Individual who is offered employment shall be required to: 

■ Obtain fingerprints for a criminal history clearance through the State Department of 
Justice and the Federal Bureau oflnvestigation (if hired after June 1, 2023). 

■ Produce an original social security card, and 
■ Submit negative TB test results (must be within the past four years or within the last 60 

days if not previously employed in a school district in California) before employment. 
Faculty must be able to teach on-campus or remotely as assigned. 
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