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CERRITOS COLLEGE 
COORDINATING COMMITTEE MINUTES 

December 3, 2018 
 

 
PRESENT:  Rick Miranda ABSENT: Dr. Jose Fierro 
 Dr. Adriana Flores-Church  Felipe Lopez 
 Kim Westby  Sandy Marks 
 Shawna Baskette  Dave Ward 
 Dr. April Griffin  Armando Soto 
 Stephanie Rosenblatt   
 Liz Page   
 Lynn Laughon GUEST(s): James MacDevitt 
 Kim Applebury  Dr. Gary Pritchard 
 Kathy Azzam  Yvette Tafoya 
 Julie Mun   

 
 

I. MEETING CALLED TO ORDER 
Mr. Miranda called the meeting to order at 1:04 p.m. 
 

II. PUBLIC COMMENTS 
There were no public comments. 
 

III. INTRODUCTION OF NEW EMPLOYEES & ANNOUNCEMENT OF EMPLOYMENT OPPORTUNITIES 
 
Name   Position    Start Date 
Irma Corado  Admissions and Records Technician II December 3 
Hugh Nguyen  Human Resources Technician I  November 26 
 
Information regarding all employment opportunities is posted on the Human Resources 
webpage. 
 

IV. APPROVAL OF MINUTES – November 19, 2018 
It was moved by Ms. Page and seconded by Dr. Griffin to approve the November 19 minutes.  
The vote for approval was 8-0-3; Mr. Miranda, Ms. Westby, and Ms. Baskette abstained. 
 

V. BOARD AGENDA – December 12, 2018 
The committee reviewed the draft December 12 board agenda. 
 

VI. ITEMS FROM INSTITUTIONAL COMMITTEES 
Art in Public Spaces (CAPS) 
EMP Goal D: Improving Internal and External Communication 

  
Mr. MacDevitt stated that placement of the donated Godoy Sculpture, inspired by baseball 
pitcher Fernando Valenzuela, is being finalized, and that it will be located at the entrance of the 
Kincaid baseball field.  He also distributed copies of RFQ No. 18C0138 for the Student Center 
Public Art Project.  Statements of qualifications will be accepted through February 29, 2019.  The 

http://cms.cerritos.edu/hr/empopp.htm
http://cms.cerritos.edu/hr/empopp.htm
http://www.cerritos.edu/caps/default.htm


APPROVED 

2 

goal is to create a pool of qualified artists to provide the design, creating, and installation of 
large facades/murals to replace sections of damaged, abstract tilework on the exterior of the 
Student Center building.  The solicitation is for “outdoor” artwork that is representative of our 
surrounding communities, the student body, and the culture and history of our community and 
institution.  Mr. MacDevitt also stated that the committee voted to acquire works by 
professional, contemporary artists, and will distribute them to areas on campus during the 
Spring 2019 semester.  The themes of the works will generally relate to the distinct pedagogical 
material covered in the adjacent classrooms. 
 
Enrollment Management 
EMP Goal A: Strengthening the Culture of Completion 

  
Mr. Miranda distributed the attached October 24 meeting minutes.  He stated that the 
committee developed its 2018-19 goals, reviewed and updated Enrollment Management Plan 
goals and activities, and is participating in the update of the Facilities Master Plan.  They will 
begin working on updating the Enrollment Management Plan in spring. 
 
Faculty Hiring Prioritization 
EMP Goal F: Enhancing Organizational Effectiveness 

  
Ms. Moore and Dr. Pritchard stated that 41 faculty requests were submitted by departments.   
The voting members scored and ranked the submitted faculty hiring requests based on the 
relative need of the department and the information provided in response to the supplemental 
questions.  The committee met on November 6 to review the rankings list, which was 
unanimously approved.  The list was then forwarded to the Executive Council for consideration, 
and was also shared with the Planning and Budget Committee as information at its November 
15 meeting.  The Executive Council reviewed the list at its November 29 meeting and 
communicated its decision with the committee, Faculty Senate, and Planning and Budget. The 
committee is now surveying department chairs for feedback to evaluate the process, and the 
next meeting is scheduled for January 31, 2019. 
 
Student Equity 
EMP Goal A: Strengthening the Culture of Completion 

  
Mr. Miranda distributed the attached November 14 draft meeting minutes.  He stated that the 
2017-19 Integrated SSSP/Student Equity/BSI program model promoted integrated planning and 
program coordination.  In order to achieve even greater integration and alignment of the three 
programs, the legislature created the Student Equity and Achievement Program (SEAP).  SEAP 
emphasizes planning and appropriate allocation with more local control.  Instead of three 
separately funded areas, one lump sum will be allocated, and the college will utilize its own 
decision-making process to determine how the money will be spent.  There has not been much 
direction but the timeline is short; the updated Equity Plan must be submitted by June 30, 2019, 
but a template has not been provided.  The new metrics have also not been provided.  The 
college established the Developmental Education Committee, Student Success and Support 
Program (SSSP) Committee, and Student Equity Committee to monitor three separate, 
independent programs.  Now that the programs are being merged, there will be discussions to 
merge the groups into one, integrated committee with representatives from the current three 
committees.  This would align with Chancellor’s Office requirements and eliminate overlapping 

http://www.cerritos.edu/student-services/enrollment-mgt-cmte/
http://www.cerritos.edu/fhp/default.htm
http://www.cerritos.edu/fhp/default.htm
http://www.cerritos.edu/student-services/student-equity-cmte/
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purposes and work.  Subcommittees could be established to focus on specific initiatives.  Mr. 
Miranda also stated that the committee is moving away from oral presentations and will be 
requiring written reports from project leads.  The committee can request additional information 
if needed, or schedule a campuswide event for groups to provide presentations. 
 

VII. ITEMS FROM FACULTY SENATE STANDING COMMITTEES 
None 
 

VIII. STATUS OF SHARED GOVERNANCE 
Spring 2019 Meeting Schedule 
EMP Goal F: Enhancing Organizational Effectiveness 

 
It was moved by Ms. Rosenblatt and seconded by Dr. Griffin to approve the Spring 2019 meeting 
schedule as attached.  The vote for approval was unanimous. 
 
Student Success and Support Programs (SSSP) Committee Meetings 
EMP Goal F: Enhancing Organizational Effectiveness 

 
Ms. Baskette and Ms. Tafoya stated that the committee is requesting to change its meeting 
dates and times, and that the revisions were approved by the committee at its November 1 
meeting.  Instead of meeting twice a semester with dates to be determined at the first meeting 
on a Wednesday at 3:00 p.m., the committee would like to meet once a month with dates to be 
determined at the first meeting.  This will give the committee more flexibility in setting its 
meeting schedule to maximize attendance.  
 
It was moved by Ms. Laughon and seconded by Dr. Griffin to approve the revisions to the 
Student Success and Support (SSSP) Committee structure as attached.  The vote for approval 
was unanimous. 
 
Vice President Selection Procedures 
EMP Goal F: Enhancing Organizational Effectiveness 

 
Dr. Church stated that she reviewed the composition for past vice president selection 
committees and found that they varied.  She stated that she will share the request to increase 
the number of CSEA representatives for the Vice President of Academic Affairs and Student 
Services selection committees from one to three with the DEEOAC for discussion.  They will also 
discuss revising language to state that student participation is contingent upon interest and 
ability to serve. 
 
Dr. Church also discussed the college’s definition of and process for filling acting and interim 
assignments.  Appointment of a current manager is defined as an acting assignment.  
Appointment of an individual who is not currently employed by the college is defined as an 
interim assignment.  Dr. Griffin requested that the DEEOAC research how other colleges define 
the terms, and to consider changing our definitions to reflect that acting assignments are for a 
specific time period during which the current manager is unavailable, and interim assignments 
are applicable when a management position becomes vacant.   
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Board Policy Review – Chapter 3 
EMP Goal F: Enhancing Organizational Effectiveness 

 
The committee continued review and discussion of the following Chapter 3 policies and 
procedures: 
 
BP 3410  Nondiscrimination 
AP 3412 504/ADA Academic Accommodations and Complaints  
AP 3950 Flag Raising 
 
The committee reached consensus to update the documents, as attached. 
 
Board Policy Review – Chapter 4 
EMP Goal F: Enhancing Organizational Effectiveness 

 
This item was postponed to the December 10 meeting due to time constraints. 
 

IX. REPORTS FROM COORDINATING COMMITTEE MEMBERS 
No reports due to time constraints. 
 

X. PRESIDENT’S REPORT 
No reports due to time constraints. 
 
ADJOURNMENT 
Meeting adjourned at 3:00 p.m. 





































 

 Enrollment Management Committee Minutes 
October 24, 2018 
3:00 – 4:30 p.m. 

LC-51 
 
 

 
 
I. Approval of Minutes – September 26, 2018 
 

It was moved by Dr. Griffin and seconded by Dr. Gardner to approve the September 26 minutes.  The 
vote for approval was 6-0-3; Dr. Blackburn, Ms. Marks, and Mr. Soto abstained.  Ms. Tafoya, Mr. 
Herrera, and Ms. Murguia were not present for the vote. 
 

II. Facilities Master Plan 
EMP Goal E: Upgrading Educational Infrastructure 
 
Dr. Pritchard stated that the Facilities Master Plan consultants would like to meet with the Enrollment 
Management Committee on Wednesday, October 31, at 4:00 p.m. in LC-51.  There will be discussion 
about alignment with the Enrollment Management Plan, and corresponding facilities needs. 
 
Dr. Blackburn reminded the committee to complete the online Campus Experience Survey. 
 

III. Enrollment Management Committee Goals for 2018-19 
EMP Goal F: Enhancing Organizational Effectiveness 
 
Dr. Pritchard stated that the committee developed the following 2018-19 draft committee goals at its 
September 26 meeting: 
 

1. Continue to align the Enrollment Management Plan and Educational Master Plan. 
2. Aid the development of the Facilities Master Plan. 
3. Adopt a reporting protocol in order to discuss impacts on the Enrollment Management Plan. 
4. Analyze the impact of the new funding formula on the Enrollment Management Plan. 
5. Review and update Enrollment Management Plan activities. 

 
The committee discussed the draft goals and noted that the Enrollment Management Plan and the 
Educational Master Plan are fluid, living documents.  Dr. Blackburn clarified that the first three years of 
the Educational Master Plan serve as the Strategic Plan, and that evaluation of Year 1 was completed 

Present: Dr. Gary Pritchard Absent: CCFF Representative 
 Dr. Kristi Blackburn  CSEA Representative 
 Dr. Daniel Gardner  ASCC Representative 
 Dr. April Griffin  Dr. Amy Holzgang 
 Phil Herrera  Brittany Lundeen 
 Michelle Lewellen  Rick Miranda 
 Sandy Marks  Kim Westby 
 Rachel Mason   
 Stephanie Murguia Guest(s) None 
 Linda Ramos   
 Armando Soto   
 Yvette Tafoya   



 

and presented to the Planning and Budget Committee on October 18.  Continued review is scheduled for 
the November 1 Planning and Budget meeting. 
 
After discussion it was moved by Ms. Marks and seconded by Dr. Blackburn to approve the following 
2018-19 committee goals: 
 

1. Aid the development and monitor the Facilities Master Plan planning process. 
2. Adopt a reporting protocol in order to discuss impacts on the Enrollment Management Plan. 
3. Analyze the impact of the new funding formula as it relates to enrollment management. 
4. Review and update Enrollment Management Plan activities to remain in alignment with the 

Educational Master Plan. 
 
The vote for approval was unanimous. 
 

IV. Enrollment Management Plan Activities 
EMP Goals A, B, C, D, E, F 
 
Dr. Pritchard stated that Dr. Griffin, Ms. Lewellen, and Ms. Murguia were appointed to review and 
update the Enrollment Management Plan activities.  Dr. Griffin distributed a list of activities to update. 
 
The committee discussed the status of the following activities and updated the “Progress Made” column 
as listed below. 
 

ACTIVITY WHO NEEDS TO BE 
INVOLVED/LEAD? 

METRIC RESOURCES 
NEEDED 

WHEN? PROGRESS 
MADE 

1A1. Advertise CTE 
courses to gain 
“Skills Builders” 
students and 
employers (CTE 
advisory board 
partners)  

1. L: Deans of CTE 
programs 
I: Public Affairs 

18,000 FTES:  
16,500 

Cost of 
materials 
Time and 
effort 

Immediate Revisit for 
2019-2022 
Enrollment 
Management 
Plan 

1A3. Completion 
dashboard 
implementation—
measure its impact 
(2016 Strategic 
Goal #5) 

3. L: Deb 
Moore/Frank 
Mixson & IT 

8,000 FTES by end 
of Spring 
 

Cost of 
materials 
Time and 
effort 

Immediate Completed 

1B4. Examine 
technology 
proficiency of 
students in Gen Ed 
courses which use 
a lot of online/tech 
skills. Example 
provided was Pol 
Sci. Offer 
instructional 
support to students 
to meet these 
teaching practices. 

4. L: Faculty; I: 
Deans AA/ VP/AA 

4. Increased 
success/completion 
rates in courses 
identified for 
measurement. 

 Immediate 
and ongoing 

To be 
addressed by 
the Online 
Initiative; 
revisit for 
2019-22 
Enrollment 
Management 
Plan and TBD 
Distance 
Education 
Plan 



 

ACTIVITY WHO NEEDS TO BE 
INVOLVED/LEAD? 

METRIC RESOURCES 
NEEDED 

WHEN? PROGRESS 
MADE 

1C1. Ensure all full-
time faculty have 
full-time teaching 
schedules 

1. VP/AA; Deans AA 1. Faculty Teaching 
Assignments 
 
 

1. Course 
offerings 

Immediately 
and ongoing 

Concluded; 
may be 
revisited by 
CCFF and 
Human 
Resources 

1C2. Examine how 
the course 
schedule aligns 
with public 
transportation 
schedule 

2. L: Dean of 
Student 
Services/Student 
activities 
 

2. Growth in FTES 
 

2. Course 
offerings and 
prioritization 
based on 
data 

Immediately 
and ongoing 
 

Completed 

1C3. “Right size” 
Basic Skills course 
offerings 
 

3. L: VP/AA, Dean 
SEM, Dean LA, 
Assoc Dean AED; 
Dean Counseling 
I: Dean IERP; 3SP 
Research Analyst; 
Dept Chairs: Math, 
English, AED 

3. Identify courses 
which might be 
impacted by public 
transportation 
schedule 

3. Time and 
Effort 

Immediately 
and ongoing 

Completed 
through 
MMAP 

1D1. Increase 
course progression 
in Basic Skills 
courses (2016 
Strategic Goal #2) 

Faculty Goal: 2% increase 
at each level of 
course progression 

Unknown at 
this time 
Time and 
effort 

Immediately 
and ongoing 

Underway 
with AB 705 

2D1. Vision and 
support for 
identifying 
courses/programs 
which may need to 
increase 
completion/success 

Executive Council    N/A; remove 

2I1.Using existing 
past 2 years of 
External Scan data, 
determine which 
programs are 
feasible to offer 
based on available 
funding for growth, 
or reallocation of 
budgets to stay 
within college’s 
fiscal constraints. 

L: 1. VP/AA and 
VP/BS 
I: Deans, relevant 
Dept Chairs, 
relevant faculty 

Fiscal requirements 
of programs may 
include allocation 
of resources to 
establish program: 
Equipment/supplies 

 asap Has been 
reviewed but 
no action has 
been taken to 
create new 
programs; 
revisit for 
2019-2022 
Enrollment 
Management 
Plan 

3E1.Allocation of 
fiscal resources to 
offer sections 

L: VP/AA, Deans 
I: VP/BS 

Dollar amount 
targets TBA once 
programs 
determined 

Dollars TBA—
dependent 
upon when 
approved  
CCCCO 

TBD – update 
to be 
provided by 
Rick Miranda 

 
 
 



 

The committee also agreed that there are many activities that have not been completed, and will not be 
completed by the end of 2018-19.  There are many changes such as AB 705, the funding formula, 
forthcoming student success metrics, etc., that will have to be addressed in the 2019-2022 plan.  The 
current plan was approved in February 2017, when AOC was the main focus. 
 

V. Activity Report Form 
EMP Goals A, B, C, D, E, F 
 
This item was postponed to the next meeting. 
 

VI. Member Reports and Announcements 
 
No reports. 
 

VII. Next Meeting – Wednesday, November 28 



 

Student Equity Committee Minutes 
November 14, 2018 

3:00 – 4:30 p.m. 
BE-118 

 
 

 
 
Mr. Miranda welcomed new members Kim Applebury, CSEA representative, and Lynette Void, ASCC 
representative. 

 
I. Approval of Minutes – October 10, 2018 
 

It was moved by Ms. Lopez and seconded by Mr. Cagnolatti to approve the October 10 minutes.  The 
vote for approval was 20-0-6; Ms. Applebury, Dr. Flores-Church, Dr. Griffin, Mr. Miranda, Mr. Solis, and 
Ms. Void abstained. Mr. Herrera was not present for the vote. 
 

II. Student Equity and Achievement Program (SEAP) 
EMP Goals A, B, C, D, E, F 
 
Mr. Miranda stated that the 2017-19 Integrated SSSP/Student Equity/BSI program model promoted 
integrated planning and program coordination. The three programs retained separate requirements as 

Present: Rick Miranda Absent: Student Representatives (2) 
 Alva Acosta  Dr. Kristi Blackburn 
 Kim Applebury  Kim Westby 
 Damon Cagnolatti   
 Ali Delawalla Guest(s) None 
 Amber Dofner   
 Dr. Chelena Fisher   
 Dr. Adriana Flores-Church   
 Dr. April Griffin   
 Phil Herrera   
 Dr. Shelia Hill   
 Dr. Steven La Vigne   
 Terrie Lopez   
 Niki Lovejoy-Robold   
 Brittany Lundeen   
 Dr. Frank Mixson   
 Dr. Valyncia Raphael   
 Dr. Patricia Robbins Smith   
 Norma Rodriguez   
 Dr. Natalie Sartin   

 Humberto Solis 
(for Dr. Kristi Blackburn)   

 Armando Soto   
 Yvette Tafoya   
 Graciela Vasquez   
 Lynette Void   
 Danylle Williams-Manser   
 Dara Worrel   



 

specified in Education Code and Title 5 regulations; these requirements were built into the Integrated 
Plan to ensure compliance with applicable law and regulations. In order to achieve even greater 
integration and alignment of the three programs, the legislature created the Student Equity and 
Achievement Program (SEAP) to support the California Community Colleges in implementing activities 
and practices pursuant to the California Community Colleges’ Guided Pathways Grant Program and 
activities and practices that advance the systemwide goal to eliminate achievement gaps for students 
from traditionally underrepresented groups.  The SEA Program emphasizes planning and appropriate 
allocation with more local control.  Instead of three separately funded areas, one lump sum will be 
allocated, and the college will utilize its own decision-making process to determine how the money will 
be spent.  There has not been much direction but the timeline is short; the updated Equity Plan must be 
submitted by June 30, 2019, but a template has not been provided. 

  
The college established the Developmental Education Committee, Student Success and Support Program 
(SSSP) Committee, and Student Equity Committee to monitor three separate, independent programs.  
Now that the programs are being merged, there will be discussions to merge the groups into one, 
integrated committee with representatives from the current three committees.  This will be a big 
change, but it will align with Chancellor’s Office requirements and eliminate overlapping purposes and 
work.  Subcommittees could be established to focus on specific initiatives. 
 
There was extensive discussion regarding the SEA Plan, how to transition from three committees to one 
merged committee, the size of the new committee, the need for open and regular communication, the 
need for equal and adequate representation, the importance of assessing outcomes and strategic 
resource allocation, the impact of the new funding formula, the importance of student participation and 
consultation, alignment of college goals for equity and achievement, and assessing, addressing, and 
closing equity gaps. 
 
Mr. Miranda stated that conversations will continue, and he asked the committee to keep this in mind 
as we continue working on adjusting and realigning with the Chancellor’s Office requirements. 

  
III. Draft Report Template for Funded Items 

EMP Goal F: Enhancing Organizational Effectiveness 
 
Ms. Vasquez distributed an updated draft template.  She reminded the committee that the form 
requires identification of intended outcomes, achievements, and how the target population will benefit.   
It also asks whether the project is included in the requestor’s unit plan. There are also drop down menus 
so that the requestor can select the activity or activities that will be addressed by the project, for each 
Integrated Plan goal.  There is an option for project leads to select “other” so that they can reference 
goals and activities that are not included in the Integrated Plan. 
 
It was moved by Dr. Hill and seconded by Mr. Cagnolatti to approve the report template for 2018-19 
funded items as attached.  The vote for approval was unanimous.  Dr. Griffin was not present for the 
vote. 
 
All 2018-19 student equity funded projects will be required to complete the report form.  The 
committee may also ask project leads for additional information and/or presentations. 
 

IV. Draft Student Equity Subcommittee Structure  
EMP Goal F: Enhancing Organizational Effectiveness 
 



 

Dr. Raphael and Ms. Vasquez stated that they met with Dr. Blackburn, Mr. Cagnolatti, and Dr. Mixson to 
brainstorm and develop the draft structure, determine what tasks need to be performed, and identify 
the scopes.  The objectives are to exist temporarily to assist in the transition to the Student Equity and 
Achievement (SEA) Plan, and develop recommendations for addressing and implementing the goals and 
activities for the Student Equity Plan. There are overarching scopes and concrete tasks for each 
proposed subcommittee; the subcommittees will determine details and strategies to complete the 
tasks.  Dr. Raphael shared a proposed timeline including selection of chairs in December, recurring 
meetings and report outs in January and February, discussion of recommendations in March, and 
campus share-outs in April and May. 
 
The proposed structure includes the following subcommittees: 

1. Outreach/Communication 
2. Budget/Funding Requests 
3. Equity Professional Development Resource Coordinating 
4. Retreat Planning 
5. Goal Setting/Infrastructure Fundable Projects 

 
Every subcommittee would report back to the committee for a larger discussion.  Each subcommittee 
would also coordinate with IERP for data needs. Ms. Vasquez asked the committee to think about which 
subcommitee(s) they would like to join, and to also think about volunteering as a subcommittee chair.   
 

V. Student Equity Retreat 
EMP Goals A, B, C, D, E, F 
 
Mr. Miranda stated that this has been a topic of discussion for the past two years.  He asked the 
committee to think about how the retreat would align with other campus planning efforts and the 
expected outcomes. 
 

VI. Member Reports and Announcements 
 
No reports. 
 

VII. Next Meeting – Wednesday, December 12 



Spring 2019 Coordinating Committee Meeting Schedule 

 

 

January 28  Review February 6 Board Agenda and Committee Reports 

February 11  Review February 20 Board Agenda and Committee Reports 

February 25  Review March 6 Board Agenda and Committee Reports  

March 11  Review March 20 Board Agenda and Committee Reports  

March 25  Review April 3 Board Agenda and Committee Reports  

April 8   Review April 17 Board Agenda and Committee Reports 

April 22  Review May 1 Board Agenda and Committee Reports  

May 6   Review May 15 Board Agenda and Committee Reports  

 

Dates are subject to change. 

 
 



COLLEGE COMMITTEE ON STUDENT SUCCESS AND SUPPORT PROGRAMS 
(established on 11/4/13 to replace the College Committee on Matriculation and College Committee on Student 

Success) 

 

A. Purposes 

 

 Guides development of and recommends for Board approval the college’s Student 

Success and Support Programs (SSSP) Plan 

 Monitors the components of SSSP (credit and non-credit) to ensure that they 

maximize student access and success 

 Reviews student success efforts and recommends strategies to avoid duplication of 

work 

 Reviews the college’s academic achievement data and makes recommendations, 

where appropriate 

 Monitors trends and practices on issues within the committee’s scope and 

communicates them to the college 

 

B. Subcommittees 

 

Appointed as necessary 

 

C. Chairperson (how selected/elected) 

  

1. The Dean of Counseling Services and Dean of Academic Success will serve as the 

Co-Chairpersons. 

 

2. It is the responsibility of the Co-Chairpersons to prepare and distribute the agenda, 

conduct meetings, forward recommendations to the College Coordinating Committee, 

and maintain the Committee website. 

 

D. Other Officers (if any) 

 

None 

 

E. Membership (23 members) 
  

One faculty member appointed by each of the following instructional areas and 

confirmed by Faculty Senate: 

Business Education 

Counseling 

Fine Arts & Communications 

Health Occupations 

Humanities/Social Sciences 

Liberal Arts 

Library & Learning Resource Center 

Health, Physical Education, Dance & Athletics 

Science, Engineering & Mathematics 

Student Services 

Technology 

 



Dean of Counseling Services 

Dean of Academic Success 

Associate Dean of Adult Education/Diversity Programs 

2 management representatives appointed by ACCME  

4 classified representatives appointed by CSEA  

1 confidential representative appointed by confidential employee group 

1 student representative appointed by ASCC 

Ex-officio member: Vice President of Student Services/Assistant Superintendent or 

designee (non-voting) 

   

F. Terms of Office 

 

1. Three-year staggered terms not to exceed two consecutive terms for appointed 

positions when possible.  Exceptions will be considered by the College Coordinating 

Committee.  Appointees with subject-area expertise may be requested from the 

representative groups. 

 

2. The ASCC representative will serve a one-year term. 

 

G. Quorum 

 

The committee will review its quorum requirement at the beginning of each academic 

year.  The current quorum requirement is 45 percent based on the total voting 

membership.  All recommended revisions must be forwarded to the Coordinating 

Committee for review.  The quorum requirement will be posted on the committee 

website. 

 

H. Decision-making Process 

 

Consensus shall be the preferred decision-making process.  If consensus cannot be 

achieved, the committee shall use majority vote of members present and voting as its 

voting method. 

 

I. Reporting Guidelines 

 

All actions of the College Committee on Student Success and Support Programs will be 

communicated to the College Coordinating Committee in the form of minutes and 

committee reports.  The Co-Chairpersons will be responsible for maintaining relevant 

committee information on the website.  (See Appendix D, Guidelines for Committee 

Websites) 

 

J. Meetings (day and time) 

 

The Committee will meet twice once a semester month, dates to be determined at the first 

meeting on a Wednesday at 3:00 p.m.  

http://www.cerritos.edu/president/shared-governance/appendix-d.htm


Cerritos Community College District Policy No. 3410 
  

General Institution 
 

TO BE REVIEWED BY THE BOARD POLICY ADVISORY COMMITTEE 
 
BP 3410 NONDISCRIMINATION 1 
 
References: 2 

Education Code, Sections 66250 et seq., 72010 et seq., and 87100 et seq.; 3 
Title 5, Sections 53000 et seq. and 59300 et seq.; 4 
Penal Code, Section 422.55; 5 
Government Code, Sections 12926.1 and 12940 et seq.; 6 
Title 2 Sections 10500 et seq.; 7 
ACCJC Accreditation Eligibility Requirement 20 and ACCJC Accreditation 8 
Standard Catalog Requirements (formerly Accreditation Standard II.B.2.c) 9 

 
 
The District is committed to equal opportunity in educational programs, employment, and 10 
all access to institutional programs and activities. 11 
 
The District, and each individual who represents the District, shall provide access to its 12 
services, classes, and programs without regard in such a way that does not differ on the 13 
basis of to national origin, religion, age, gender, gender identity, gender expression, race 14 
or ethnicity, color, medical condition, genetic information, ancestry, sexual orientation, 15 
marital status, physical or mental disability, pregnancy, or military and veteran status, or 16 
because he or she is perceived to have one or more of the foregoing characteristics, or 17 
based on association with a person or group with one or more of these actual or perceived 18 
characteristics. 19 
 
The President/Superintendent shall establish administrative procedures that ensure all 20 
members of the College community can present complaints regarding alleged violations 21 
of this policy and have their complaints heard in accordance with the Title 5 regulations 22 
and those of other agencies that administer state and federal laws regarding 23 
nondiscrimination. 24 
 
No District funds shall ever be used for membership, or for any participation involving 25 
financial payment or contribution on behalf of the District or any individual employed by 26 
or associated with it, to any private organization whose membership practices are 27 
discriminatory on the basis of national origin, religion, age, gender, gender identity, 28 
gender expression, race, color, medical condition, genetic information, ancestry, sexual 29 
orientation, marital status, physical or mental disability, pregnancy, or military and veteran 30 
status, or because he or she is perceived to have one or more of the foregoing 31 
characteristics, or because of his or her association with a person or group with one or 32 
more of these actual or perceived characteristics. 33 



 
Information regarding who to contact to file a complaint is included in AP 3410 titled 34 
Nondiscrimination. 35 
 
 
Office of Primary Responsibility: Vice President, Human Resources 36 
 
 

Date Adopted: November 7, 2007 
Dates Revised: December 10, 2008; October 24, 2012; August 26, 2013; April 29, 

2014 
(Replaces former Cerritos College Policy 3029) 

 



 

Cerritos Community College District Procedure No. 3412 
  

General Institution 
 

AP 3412 504/ADA ACADEMIC ACCOMMODATIONS AND 1 
COMPLAINTS 2 

 
References: 3 

Sections 504 and 508 of the Rehabilitation Act of 1973; 4 
Americans with Disabilities Act of 1990 5 

 
 
Cerritos College prohibits discrimination against any person, on the basis of a physical 6 
or mental disability, in any program or activity of the college. Any student or applicant for 7 
admission who believes he or she, or any individual, has been subject to a 8 
discriminatory action on the basis of a physical or mental disability, including 9 
harassment, may file a complaint through the following procedures. An individual may 10 
also file a complaint directly with the United States Department of Education Office for 11 
Civil Rights.  12 
 
Step I Informal Complaint Procedure 13 
The complaining party should first discuss the complaint with the individual(s) involved 14 
or with the Section 504/ADA Coordinator, except if the complaint is against the 15 
Coordinator or someone or something under the Coordinator’s supervision, in which 16 
case the complaint should be discussed with the Diversity/Compliance/Title IX Officer. 17 
The 504/ADA Coordinator or Diversity/Compliance/Title IX Officer will contact all parties 18 
concerned and attempt to reach some resolution of the problem. If the complaint cannot 19 
be informally resolved within ten working days, the complaining party may then proceed 20 
to file a formal complaint. At the time the complaint is raised, the complaining party will 21 
be informed that the informal complaint procedure is optional. 22 
 
The Section 504/ADA Coordinator may be contacted in the Office of Human 23 
Resources Disabled Student Programs and Services and at 562-860-2451, 24 
ext. 2276 237645. 25 
 
The Diversity/Compliance/Title IX Officer may be contacted in the Office of Human 26 
Resources and at 562-860-2451, ext. 227684. 27 
 
Step II  Formal Complaint Procedure 28 
In the event the complaint is not resolved by the 504/ADA Coordinator or the 29 
Diversity/Compliance/Title IXV Officer at Step I, or if the complainant chooses not to 30 
pursue the informal complaint process, the complainant may follow the procedure 31 
provided in AP 3435 beginning at “Intake and Processing of the Complaint” with the 32 
Vice President of Human Resources and/or designee.  AP 3435 shall be utilized to 33 
provide for the formal complaint procedure regarding the District’s 504/ADA Complaint 34 
Procedure. 35 
 
Offices of Primary Responsibility: Vice President, Student Services 36 
     Vice President, Human Resources 37 



 

 
 

Date Approved:   April 11, 2016; December 3, 2018 
 



Cerritos Community College District Procedure No. 3950 
  

General Institution 
 

AP 3950 FLAG RAISING 1 
 
References: 2 

36 U.S. Code, Section 174(a) 3 
 
 
The flag of the United States will be flown on all days during which the District is open for 4 
business, whether classes are in session or not, and at other times as designated by the 5 
Board of Trustees and/or the President/Superintendent. 6 
 
The flag of the United States shall be flown at half staff when the entire nation is in 7 
mourning.  These periods of mourning are proclaimed either by the President of the 8 
United States for national remembrance or the State Governor for local remembrance in 9 
the event of a death of a member or former member of the federal, state, or territorial 10 
government or judiciary. 11 
 
The flag of the United States should only fly at half staff for 30 days at all federal buildings 12 
and grounds throughout the United States after the death of a President, the Chief Justice 13 
of the United States Supreme Court, a retired Chief Justice of the United States Supreme 14 
Court, or the Speaker of the House of Representatives. 15 
 
The President of the United States may order the flag of the United States to be flown at 16 
half staff to mark the death of other officials, former officials, or foreign dignitaries.  In 17 
addition to these occasions, the President of the United States may order half staff display 18 
of the flag of the United States after other tragic events. 19 
 
The flag of the College may be flown at half staff on the day of the funeral of any 20 
employee, member of the student body, or member of the Board of Trustees, and on such 21 
other occasions as determined by governmental agencies or by the 22 
President/Superintendent, as directed by the Board of Trustees.  Notice of why the flag 23 
is flown at half staff will be communicated by the Office of Public Affairs via email, the 24 
college website, and the campus marquee. 25 
 
Manner of Hoisting 26 

• The flag should be hoisted briskly and lowered ceremoniously 27 
 
Inclement Weather 28 

• The flag should not be displayed on days when the weather is inclement, except 29 
when an all weather flag is displayed 30 

 
Display on or Near Administration Building of Public Institutions 31 

• The flag should be displayed daily on or near the Administration Building 32 



 
Office of Primary Responsibility:  Office of the President/Superintendent 33 
 
 

Date Approved: November 26, 2007; December 3, 2018 
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